ALPINE SPRINGS COUNTY WATER DISTRICT
Directors: Janet S. Grant, Janice Ganong, Evan Salke, Dave Smelser, Christine York
General Manager: Joe Mueller

PUBLIC NOTICE

Regular Meeting of the Board of Directors
Alpine Springs County Water District

Date: Friday December 10, 2021
Location: District Office, Board Room
270 Alpine Meadows Road
Alpine Meadows, CA 96146
Time: 9:00 a.m.
AGENDA

NOTE: THE DISTRICT BOARD OF DIRECTORS MAY TAKE FORMAL ACTION ON ANY OF
THE AGENDA ITEMS SHOWN BELOW. AGENDA ITEMS MAY OR MAY NOT BE TAKEN IN
THE SEQUENCE PRESENTED BELOW.

NOTE: IF YOU NEED A DISABILITY-RELATED MODIFICATION OR ACCOMMODATION,
INCLUDING AUXILIARY AIDS OR SERVICES, TO PARTICIPATE IN THIS MEETING, PLEASE
CONTACT THE DISTRICT OFFICE AT THE TELEPHONE NUMBER AND ADDRESS LISTED
BELOW PRIOR TO THE MEETING.

This will be a hybrid meeting held in person and available by ZOOM for the general
public. The board room at 270 Alpine Meadows Rd is open to the public with Members
and Staff present. Current masking requirements will be enforced. Public comments will
be accepted by the board and should be submitted to the Board Secretary by sending an
email to info @ alpinesprings.org; by mail or in person (drop box) 270 Alpine Meadows Rd.,
Alpine Meadows, by Tuesday December 71", 2021 at 9:00 a.m. and via ZOOM on any item
on the agenda until the close of public comment on the item.

ZOOM LINK: At the specified time, 9:00 a.m., connect to the ZOOM Mtg. ID: 868 6753 9770;
passcode: 420681; Please mute yourself unless you are speaking. Times listed are approximate.
Join Zoom Meeting
https://us06web.zoom.us/j/868675397707pwd=dmdQdzNVZzVOUOZNZ29NV2JUbjc3UTO09

A. CALL TO ORDER, PLEDGE OF ALLEGIANCE, ROLL CALL

B. PUBLIC COMMENT

It is the policy of the Alpine Springs County Water District to give the public the opportunity to
address any item of interest, which is relevant to the district’s activities. The public may speak on
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ALPINE SPRINGS COUNTY WATER DISTRICT

Directors: Janet S. Grant, Janice Ganong, Evan Salke, Dave Smelser, Christine York
General Manager: Joe Mueller

any agenda item at this time or after the Board has discussed the item, but prior to a vote. No
action can be taken on items addressed under Public Comment that are not on the agenda.
Individual public participation will be limited to five minutes in duration.

. APPROVAL OF MINUTES

C1) NOVEMBER REGULAR BOARD MEETING
The Board shall review and vote to approve the minutes of the Regular Board meeting of
November 12, 2021.

. DEPARTMENT REPORTS

D1) FINANCIAL REPORT
Mike Dobrowski, CPA, shall discuss the November 2021 monthly financial statements
highlighting outstanding issues. The Chair of the Budget & Finance Committee shall
comment on the Committee’s review of the statements. The Board shall vote to accept the
financial statements and to approve the month’s expenditures.

D2) FIRE DEPARTMENT REPORT
Chief Leighton, or his designee, shall report on the activities of North Tahoe Fire
Protection District, with special regard to those which impact Alpine Meadows, including
November 2021 dispatch report and the staffing of the Alpine Meadows Fire Station 56.

D3) GENERAL MANAGER’S REPORT
Joe Mueller, the General Manager, shall report on his activities during the month of
November 2021.

D4) OPERATION & MAINTENANCE DEPARTMENT REPORT
The Operations Staff shall report on issues regarding water, sewer, parks, garbage, and
other services provided by the district. Staff shall comment on and answer questions
regarding the November 2021 Water/Sewer Report.

DS) TTSA REPORT
Representative David Smelser, shall report on TTSA activities that impact Alpine

Meadows, including the TTSA Board meetings. Regular Meeting held on November 17,
2021

. BUSINESS ITEMS FOR BOARD DISCUSSION & ACTION

El) TRUCKEE RIVER WATERSHED COUNCIL (TRWC) SNOW CREST TRIBUTARIES
RESTORATION
Presentation by Michele Prestowitz TRWC Program Manager on the Snow Crest
Tributaries Restoration project proposed on a majority of ASCWD property. Discuss and
give direction to the General Manager on board support going forward with the project.

E2) RESOLUTION 10-2021 TO ADOPT HEALTH REIMBURSEMENT ARRANGEMENTS
CONSISTENT WITH CHAPTER 6 OF THE EMPLOYEE HANDBOOK
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Consider Resolution 10-2021 to adopt the Alpine Springs County Water District Health
Expense Reimbursement Plan for the benefit of District employees as set forth in the
“Benefits During Employment” section of Chapter 6 of the Employee Handbook, and the
Alpine Springs County Water District Health Premium Reimbursement Plan for the benefit
of District retirees as set forth in the “Post-Employment Benefit” section of Chapter 6 of
the Employee Handbook.

E3) CONTRACT AWARD TO CAROLLO ENGINEERS FOR WATER AND
WASTEWATER MASTER PLANNING SERVICES
Discuss and consider authorizing the General Manager to execute a contract with Carollo
Engineers for water and wastewater master planning services.

E4) ELECTION OF ASCWD BOARD PRESIDENT AND VICE PRESIDENT TO THE
BOARD OF DIRECTORS
Nominate and elect the ASCWD Board President and Board Vice President to the Board of
Directors for 2022.

F. COMMITTEE REPORTS

F1) BUDGET & FINANCE COMMITTEE (PRESIDENT GRANT) met December 9, 2021.
e Discuss monthly financial reports, status of investments/cash.
e Discuss the treasurers report.
e Discuss unbudgeted expenses.
e Attached November 11% 2021, B&F report that was discussed at the November 12t
Board Meeting.

F2) PARK, RECREATION & GREENBELT COMMITTEE (DIRECTOR YORK)
No Meeting.

F3) LONG RANGE PLANNING COMMITTEE (DIRECTOR SMELSER)
No Meeting.

F4) ADMINISTRATION & PERSONNEL COMMITTEE (DIRECTOR GANONG)
No Meeting.

G. FUTURE AND OPEN AGENDA ITEMS

e Fiscal Year 2020/2021 Auditor’s Report
e Current employee’s future retirement health benefits
e Salary step schedule for current staff job descriptions

H. CORRESPONDENCE TO THE BOARD

All correspondence to the Board received at the District Office more than 72 hours before the
scheduled Board meeting shall be discussed at the meeting. The Board may dispense with any
item immediately, direct investigation of any item to a Board or ad-hoc Committee and/or
table any item until the next regularly scheduled Board meeting.
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ALPINE SPRINGS COUNTY WATER DISTRICT
Directors: Janet S. Grant, Janice Ganong, Evan Salke, Dave Smelser, Christine York
General Manager: Joe Mueller

I. CLOSED SESSION

None.

J. DIRECTORS’ COMMENTS

In accordance with Government Code Section 54954.2(a), Directors may make brief announcements or
brief reports on their own activities. They may ask questions for clarification, make a referral to staff or
take action to have staff place a matter of business on a future agenda.

K. ADJOURNMENT

The Board of Directors of Alpine Springs County Water District, as a general rule, would like to complete its
regular meetings within four hours. If it appears that the meeting will extend beyond four hours, the Board
President shall poll the Directors as to their wishes on finishing Board business. A majority of the Directors shall
decide whether to complete all items on the agenda at this meeting, postpone the meeting or move remaining
agenda items to the next regularly scheduled meeting.

Next regularly scheduled Board meeting — Friday January14th, 2022, at 9:00 a.m.

I certify that on or before Tuesday December 7%, 2021, at 9:00 a.m., I personally posted and forwarded agendas as
requested.

Pam Zinn, Office Manager.
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ALPINE SPRINGS COUNTY WATER DISTRICT
MINUTES OF THE REGULAR BOARD OF DIRECTORS MEETING
November 12, 2021

NOTE: Due to continued COVID restrictions, this meeting was a “hybrid” of an in-person meeting for Board and staff
and Zoom for additional attendees

A. CALL TO ORDER, PLEDGE OF ALLEGIANCE, ROLL CALL
President Grant called the meeting to order at 9:00 AM.

Directors Present: President Janet S. Grant, Vice-President Janice Ganong, Dave Smelser, Evan Salke and
Christine York

Directors Absent: None

Staff Present: General Manager Joseph Mueller, O&M Supervisor Miguel Ramirez, District CPA Mike
Dobrowski, and Recording Secretary Judy Friedman

Guests included Andrew Pitcairn, Liz Zang, and from NTFPD Steve Leighton, Brent Armstrong, and Steve
McNamara.

B. PUBLIC COMMENT

AMEA President Andrew Pitcairn thanked the Board for allowing the AMEA Picnic at the park over Labor
Day weekend. They will be asking to hold it over the July 4" weekend next year. Secondly, Pitcairn
suggested the Board consider a “resident” fee for the park and limit the number of non-residents allowed. A
brief discussion followed regarding pros and cons of the suggestion. It was noted a survey has been posted to
the District’s website.

Liz Zang may not be present for Item #4, but wanted to comment that it is always good to be inclusive and
put community members on committees. It engages people and grooms potential candidates for the Board.
Also, fresh eyes are always a good idea and there could be a community member that has a lot to offer the
Finance Committee given so many major decisions coming up.

C. APPROVAL OF MINUTES

C1) OCTOBER REGULAR BOARD MEETING
It was moved by York and seconded by Smelser to approve the minutes of the October 8, 2021 Board
meeting. Motion carried unanimously.

D. DEPARTMENT REPORTS

D1) FINANCIAL REPORT
District CPA Mike Dobrowski expects the preliminary audit report next week. He presented the October
2021 financial reports. The cash position is almost $600,000 more than this time last year. Dobrowski
answered questions clarifying specific line items.

It was moved by Ganong and seconded by York to accept the October 2021 financial statements as
presented. Motion carried unanimously.

It was moved by Smelser and seconded by York to approve payment of checks #32160 - #31287 and
#32189 - #32210, payroll, and electronic fund transfers. Motion carried unanimously.

D2) FIRE DEPARTMENT REPORT
Chief Leighton reported:
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e Of the 184 calls received over the past month, four were from Alpine Meadows. The monthly
numbers are about average, but with 2310 calls year-to-date, this year could break a record.

o Staffing

¢ Controlled burns are being done in the area

e An Ambulance Study has been commissioned for local fire departments to determine if the level of
service is adequate

e Apparatus upgrades

Grant asked that the report submitted in the meeting packets use the prior format. She asked that responses to
the ski area be noted in some fashion.

Fire Marshall McNamara announced he is retiring at the end of this year and introduced his replacement,
Brent Armstrong. McNamara reported:
e Plan review numbers continue to be high but the process has been streamlined
e California AB 2911 requires Calfire to inspect subdivisions for 2 ingress and egress points. NTFPD
is working with Calfire to conduct those inspections because of NTFPD’s knowledge of the local
area. The results will be used for the Fire Line Score rating system, which is used by insurance
companies, so the information needs to be correct.
e South Lake Tahoe was saved from the Caldor Fire by weather, resources on the ground, and fuels
reduction programs.

D3) GENERAL MANAGER’S REPORT
General Manager Mueller presented his activity report for October 2021. Per previous direction, he asked
Palisades Tahoe if they contribute financially to fire services and they do not, other than reimbursement for
specifically requested services.

At next month’s meeting, Mueller will have a recommendation for a consultant to do the Master Plan.

Mueller provided additional detail on development in the valley. Alpenglow has indicated they will sell their
plans to another developer. Rather than a Development Agreement with the current owner, Mueller is
working with NTFPD on details such as fire hydrants and “shelter in place” plans that a potential buyer may
want to know more about.

There have been two meetings with the District and Placer County to help the developer of Whitewolf get
through the environmental process with regard to water and sewer service. Some components are on hold
pending the ASCWD Master Plan. The developer will not have to conduct additional studies about the
impacts of the development on ASCWD systems.

The Snow Crest Tributary Restoration plan will be on the December ASCWD Board agenda.

This month’s Area General Manager’s meeting included a presentation from Northstar CSD on the ballot
measure recently passed that will generate just under $500,000 a year for fire fuels management. The
additional property tax sunsets in eight years. There is about $25,000 in the ASCWD budget for chipping,
but not “active” work. Mueller suggested including a line item for this work in the next Rate Study.

D4) OPERATION & MAINTENANCE DEPARTMENT REPORT
Operations Manager Miguel Ramirez presented the Water/Wastewater Report for October. He discussed the
impact of power outages on the tanks. Ramirez recommends an expenditure of approximately $10,000 to
upgrade the batteries and valves to ensure the tanks can fill in an emergency and extend the time the
cascading system can operate.
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Ramirez and Mueller presented graphs showing water production and where the water is used. A pie chart
indicated how much water is being billed. Non-revenue water is just over 27%. Only about 25% of the water
produced is being billed. Discussion followed as the data was clarified and options for reducing the amount
of unaccounted for water were considered. This information will inform the Master Plan.

D5) TTSA REPORT
Smelser presented the report of the October 20, 2021 T-TSA Board meeting, which was included in the
meeting packets. There was also a special Meeting on October 11, 2021 to consider a personnel issue.

E. BUSINESS ITEMS FOR BOARD DISCUSSION & ACTION
E1) RESOLUTION 10-2021 INSPECTION OF CERTAIN OCCUPANCIES REQUIRED TO
PERFORM ANNUAL INSPECTIONS.
McNamara explained this requires inspections on certain types of occupancies, such as R2 apartment
buildings. Action on this item was tabled to January

E2) RESOLUTION 11-2021 COST RECOVER FEES
It was moved by Salke and seconded by York to adopt Resolution 11-2021 regarding setting fees for
cost recovery of fire and life safety activities.
ROLL CALL VOTE:
AYES: Smelser, York, Salke, Ganong, Grant
NOES: None
Motion carried unanimously.

E3) TAHOE TRUCKEE AREA AGREEMENT FOR MUTUAL EMERGENCY AID
It was moved by Salke and seconded by York to authorize the General Manager to execute the Tahoe
Truckee Area Agreement for Mutual Emergency Aid. Motion carried unanimously.

E4) ADDITION OF A COMMUNITY MEMBER TO THE BUDGET & FINANCE
COMMITTEE

Mueller presented the staff report in today’s meeting packet. Additional details of the recommendation were
considered at yesterday’s Budget and Finance Committee meeting. Grant said the Committee is not
recommending adding a community member at this time given the robust participation from Dobrowski, an
independent auditing firm, and Board members and staff with extensive financial experience and
understanding. That said, the meetings are always open to the public. If at some time there is a need for
special expertise, community members may be asked to participate.

Public comment was opened and Liz Zang encouraged the Board to include at least one community member
on the Budget and Finance Committee.

Discussion followed regarding upcoming projects, the financial considerations that may need to be addressed
in the future, and the pros and cons of adding community members to this or any other Committee at this
time. There was consensus to list all Committees in the spring newsletter, in an email to the community, and
on a post on the bulletin board in the summer. The Board is interested in letting the community that the
Committees are always looking for volunteers.

ES) QUARTERLY REVIEW OF DISTRICT GOALS AND OBJECTIVES
Included in today’s meeting packet was a spreadsheet showing the Goals and Objectives and status of each.
The main purpose of it is for the staff and Board to make sure everything is being addressed. Discussion
followed as the document was reviewed and suggestions made for revisions to make it clearer.
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F. COMMITTEE REPORTS

F1) BUDGET & FINANCE COMMITTEE (PRESIDENT GRANT) met November 11, 2021.
Grant presented the report of the November 11, 2021 Budget and Finance Committee and the Treasurer’s
Report. The Committee directed staff to investigate other banking options for the checking account.

F2) PARK, RECREATION & GREENBELT COMMITTEE (DIRECTOR YORK)
York reported the Committee has compiled a survey, which is available online. Mueller added the survey can
remain up through the winter as there are safeguards against people completing it more than once.

F3) LONG RANGE PLANNING COMMITTEE (DIRECTOR SMELSER)
This Committee did not meet.

F4) ADMINISTRATION & PERSONNEL COMMITTEE (DIRECTOR GANONG)
This Committee did not meet.

G. FUTURE AND OPEN AGENDA ITEMS
e Master Plan Consulting Contract
Truckee River Watershed Council presentation on the Snow Crest Tributary Project
Current employee’s future retirement health benefits
Salary step schedule for current staff job descriptions

H. CORRESPONDENCE TO THE BOARD
No correspondence was presented.

I. CLOSED SESSION
Closed Session was not convened.

J. DIRECTORS’ COMMENTS

Smelser reported he has done some defensible space behind his home. Some residents on Beaver Dam have
indicated interest in participating in clean-up of the greenbelt area past the pump house and around the creek
next spring.

Mueller reported trees at Bear Creek were being removed, but bad weather hit and Jesse Shirley has been ill.
The project will be completed next spring.

K. ADJOURNMENT
There being no further business to come before the Board, the meeting was adjourned at 12:42 PM. The next
regularly scheduled Board meeting is Friday December 10, 2021, at 9:00 a.m.

Respectfully Submitted,

Judy Friedman

Recording Secretary

THE PAPER TRAIL SECRETARIAL & BUSINESS SOLUTIONS
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Subject:  November 2021 Month End Review
For: Alpine Springs County Water District
To: The Board of Directors

Prepared by: Michael J. Dobrowski, CPA 12/05/21

On a year to date basis our net income was $110,014 more than the prior fiscal year. This is due to an
increase in revenues spread out between several accounts and lower than expected system maintenance.
Current month total expenses were $145,506 which was under budget by $28,880. (Due to the NTFD
contract timing). Our year to date net income was $378,389 favorable to budget.

Our cash position has increased by $619,258 from November 30, 2020 and has decreased by $103,333
from the prior month.

Reports Included: Profit and Loss Previous Year Comparison (Condensed)
Profit and Loss Budget Performance
Balance Sheet Previous Year and Month Comparison
Cash Flow Year to Date
Check Register for Current Month
Subsequent Payments Listing
Quarterly Balanced Fund and P&L Reports (Sept, Dec, Mar, June)

Procedures Performed: Made monthly depreciation entry.
Reconciled Bank Accounts to last available statement.
Payroll entries completed.
Prepaid account adjusted to actual.
Leave accrual adjusted on statements.
County A/R adjustment.
Accrued items to budget.

Outstanding Information: Placer County & Bank of the West Account — Prior Month statement.
Cash reserved for Capital — $0 + $108,434= $108,434

Prior Year + (10% of annual revenues ($1,341,349-257,010) less Garbage)
Cash available for operations — $1,314,108

(Remaining balance $1,422,542-108,434)



Work in Progress Accounts

Sewer Easement

Accounts Payable

Garbage Contract

Sick and General Leave

COVID Sick leave
Sick leave Hours

General leave Hours and Dollars

Prepaids

Total

0.00 Hrs.
107.27 Hrs.
580.26 Hrs.

Total

Sun Life Dental (5103&04) (68.77+212.89) 1 month
Garbage Contract (5404.02) 0 Mo. @ $11,674.72

Healthplan Services (51031&41) (171.45+208.05) 1 month

SDRMA Insurance (5120.00) 7 months @ 2,537.05
CALPERS (51031&41) (800.74+3,202.94) O month
Sierra Office Solutions (5232.00) 0 month @ 156.72
Principal Life (5103&04) (25.80+51.60) O month
SDRMA (5120.00) Worker’s Comp 7 months @ 928.97

Stale-Dated Checks

Date

Check #

Total

Amount

Last disbursement issued from prior month
Check or EFT #

Date
11/04/21

Benefits Breakdown (YTD)

Amount

Vendor

Vendor

EFT110421

701.69

Health & Life Ins. (Active) $21,710.98

Health & Life Ins. (Retired)

Pension (Employee 6.75%)
Payroll Taxes
Health plan co-ins.

Total

7,016.90

9,788.19 (Employer 7.59% Effective 07/01/21)

4,034.16
3,392.07
$ 45,942.30

CalPERS (Retired Health)

Current Year Total
0 11,300
$ 0 $ 11,300
$ 24754
$ 24,754
$22,292.74
$ 0.00
$ 0.00
$ 379.50
$17,759.36
$ 0.00
$ 0.00
$ 0.00
$ 6,502.77
$24.,641.63



11:02 AM Alpine Springs County Water District

12/05/21 Profit & Loss Prev Year Comparison
Accrual Basis July through November 2021

Jul-Nov 21 Jul-Nov20 $ Change

Ordinary Income/Expense

Income
Water Revenue 626,501 611,069 15,432
Connection Fees 47,609 27,166 20,443
Sewer Revenue 312,653 296,066 16,587
Garbage Revenue 257,010 245,942 11,068
Park Revenue 7,843 13,887 (6,044)
Fire Mitigation Fees 41,119 8,401 32,719
Fire Fuel Management Fees 24,827 24124 703
Property Tax Revenue 364 1,800 (1,436)
Other Revenue 23,424 31,167 (7,743)
Total Income 1,341,349 1,259,621 81,728
Gross Profit 1,341,349 1,259,621 81,728
Expense
Salaries and Wages - Admin 75,703 21,823 53,880
Salaries and Wages - O&M 92,634 96,937 (4,302)
Benefits - Office 11,272 7,051 4,221
Benefits - O&M 31,278 29,952 1,326
Health Plan Co-Insurance 3,392 1,132 2,260
Directors' Fees 3,650 3,900 (250)
Insurance - Administration 17,749 19,210 (1,461)
Park Expenditures 3,320 14,025 (10,705)
Parts/Tools/Misc. Equip 5,791 7,721 (1,930)
Postage and Delivery 2,095 1,843 252
Cleaning 960 1,065 (105)
Newsletter and Printing 746 837 (90)
Office Expense 6,731 8,138 (1,407)
Dues and Subscriptions 8,450 7,525 925
Bank and Collection Fees 1,624 1,690 (66)
Analytical Testing 875 614 261
Accounting Fees 26,208 25,949 260
Legal Fees 2,903 1,959 944
Consultants-Management 0 57,600 (57,600)
Consultants-Misc. 2,498 5,712 (3,215)
NTFD Contract 12,381 12,180 202
Fire Fuel Management Fee 11,542 9,654 1,988

Internally Prepared Financial Statements Page 1
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12/05/21

Accrual Basis

Alpine Springs County Water District
Profit & Loss Prev Year Comparison

July through November 2021

Jul-Nov 21 Jul-Nov20 $ Change
Building Maintenance 11,277 9,913 1,364
Equipment Maintenance - Ad... 3,803 2,983 820
Vehicle Maintenance and Rep. 3,744 5,474 (1,731)
Maintenance Water and Sewer 43,135 57,179 (14,044)
Gas and Electric - Admin 10,665 9,101 1,564
SCADA System 10,044 7,744 2,300
Travel and Entertainment 276 273 3
Education Staff/Board 241 0 241
Uniforms 1,686 2,181 (495)
ASCWD Fuel 109 1,820 (1,712)
Telephone - Administration 4,061 7,965 (3,904)
Government Mandates 5,302 6,489 (1,186)
Garbage Services 61,884 58,374 3,511
Depreciation Expense 88,895 88,895 0
Miscellaneous - O&M 503 1,492 (990)
Total Expense 567,426 596,297 (28,871)
Net Ordinary Income 773,923 663,323 110,599
Other Income/Expense
Other Income
Interest Revenue 539 1,125 (586)
Total Other Income 539 1,125 (586)
Net Other Income 539 1,125 (586)
Net Income 774,462 664,448 110,014

Internally Prepared Financial Statements

Page 2



11:03 AM Alpine Springs County Water District

12/05/21 Profit & Loss Budget Performance 2021/2022
Accrual Basis November 2021
Nov 21 Budget Jul - Nov 21 YTD Budget  Annual Budget
Ordinary Income/Expense
Income

Water Revenue 0 0 626,501 617,169 753,837
Connection Fees 0 2,101 47,609 10,506 25,214
Sewer Revenue 182 0 312,653 310,909 310,909
Garbage Revenue 0 0 257,010 255,033 255,033
Park Revenue 200 0 7,843 13,416 26,830
Fire Mitigation Fees 0] 792 41,119 3,960 9,500
Fire Fuel Management Fees 0 0 24,827 24,827 24,827
Property Tax Revenue 0 0 364 38,411 768,229
Other Revenue 2,914 1,386 23,424 6,931 16,636
Total Income 3,296 4,279 1,341,349 1,281,162 2,191,015
Gross Profit 3,296 4,279 1,341,349 1,281,162 2,191,015

Expense
Salaries and Wages - Admin 14,150 15,443 75,703 77,215 185,322
Salaries and Wages - O&M 13,756 18,299 92,634 91,495 219,573
Benefits - Office 2,262 3,703 11,272 18,515 44 441
Benefits - O&M 6,040 6,921 31,278 34,605 83,052
Health Plan Co-Insurance 2,568 917 3,392 4,585 11,000
Directors' Fees 700 720 3,650 3,600 8,650
Insurance - Administration 3,466 3,656 17,749 18,280 43,862
Park Expenditures 0 0 3,320 13,734 27,465
Parts/Tools/Misc. Equip 1,575 1,770 5,791 8,850 21,220
Postage and Delivery 463 624 2,095 3,120 7,485
Cleaning 240 417 960 2,085 5,000
Newsletter and Printing 746 0 746 1,500 3,000
Office Expense 1,821 2,183 6,731 10,915 26,196
Dues and Subscriptions 7,615 776 8,450 3,880 9,295
Bank and Collection Fees 43 192 1,624 960 2,300
Analytical Testing 131 277 875 1,385 3,325
Accounting Fees 5,242 5,320 26,208 26,600 63,860
Audit 0 0 0 0 19,250
Legal Fees 1,208 1,252 2,903 6,260 15,000
Consultants-Misc. 478 1,292 2,498 6,460 15,500
NTFD Contract 12,391 51,215 12,381 256,075 614,583
Fire Fuel Management Fee 0 2,069 11,542 10,345 24,827
OPEB Trust - Annual Funding 0 0 0 0 30,000
Building Maintenance 55 2,387 11,277 11,935 28,640
Equipment Maintenance - Admin 720 743 3,803 3,715 8,910

Page 1



11:03 AM Alpine Springs County Water District

12/05/21 Profit & Loss Budget Performance 2021/2022
Accrual Basis November 2021

Nov 21 Budget Jul - Nov 21 YTD Budget  Annual Budget
Vehicle Maintenance and Rep. 3,177 471 3,744 2,355 5,650
Maintenance Water and Sewer 28,230 13,514 43,135 67,570 162,150
Gas and Electric - Admin 2,500 4,118 10,665 20,590 49,400
SCADA System 5,244 1,662 10,044 8,310 19,930
Travel and Entertainment 0 25 276 125 300
Education Staff/Board 0 292 241 1,460 3,500
Uniforms 360 441 1,686 2,205 5,300
ASCWD Fuel 0 441 109 2,205 5,300
Telephone - Administration 0 863 4,061 4,315 10,351
Government Mandates 174 1,899 5,302 9,495 22,792
Garbage Services 12,377 12,313 61,884 61,565 147,755
Depreciation Expense 17,779 17,779 88,895 88,895 213,345
Miscellaneous - O&M 0 392 503 1,960 4,700
Total Expense 145,506 174,386 567,426 887,164 2,172,229
Net Ordinary Income -142,210 -170,107 773,923 393,998 18,786

Other Income/Expense
Other Income

Interest Revenue 0 415 539 2,075 5,000
Total Other Income 0 415 539 2,075 5,000
Net Other Income 0 415 539 2,075 5,000
Net Income -142,210 -169,692 774,462 396,073 23,786

Page 2



11:04 AM Alpine Springs County Water District

12/05/21 Balance Sheet Previous Year & Month Comparison
Accrual Basis As of November 30, 2021

Nov 30,21 Oct31,21 $Change Nov 30,20 $ Change

ASSETS
Current Assets
Checking/Savings
Petty Cash 355 355 0 185 170
Bank of the West 144,227 247,559  (103,333) 108,393 35,834
Placer County - Interest App. 354,453 354,453 0 353,715 738
Wells Fargo Advisors 0 0 0 18,593 (18,593)
LAIF Accounts 923,507 923,507 0 322,398 601,109
Total Checking/Savings 1,422,542 1,525,874 (103,333) 803,284 619,258
Accounts Receivable
Accounts Receivable 42,907 48,616 (5,709) 41,538 1,369
Total Accounts Receivable 42,907 48,616 (5,709) 41,538 1,369
Other Current Assets
Placer - Agency Taxes 390-770 1 1 0 1,803 (1,802)
Interfund Receivable - Enterp 0 0 0 0 0
Prepaid Expenses 24,642 28,020 (3,378) 38,015 (13,373)
County Collection Accounts 21,717 21,717 0 1,828 19,889
Deferred Pension Outflows 41,103 41,103 0 35,652 5,451
Deferred OPEB Outflows 29,374 29,374 0 2,694 26,680
Total Other Current Assets 116,837 120,215 (3,378) 79,992 36,845
Total Current Assets 1,682,286 1,694,706  (112,420) 924,814 657,472
Fixed Assets
Land 360,436 360,436 0 360,436 0
Firehouse 376,338 376,338 0 376,338 0
Firehouse Vehicles & Equipment 343,336 343,336 0 343,336 0
Park 403,391 403,391 0 403,391 0
Park Improvements Depreciable 21,728 21,728 0 19,633 2,095
Land Improvements 129,444 129,444 0 129,444 0
Alpine Springs Interceptor 58,095 58,095 0 58,095 0
Water System 6,357,449 6,357,449 0 4,697,786 1,659,663
SCADA System 146,548 146,548 0 146,548 0
Sewer System 1,022,026 1,022,026 0 1,022,026 0
Building Improvements 357,090 357,090 0 357,090 0
Office Equipment 81,011 81,011 0 81,011 0
Vehicles 128,749 128,749 0 128,749 0
Maintenance Equipment 131,068 131,068 0 131,068 0
Truckee River Interceptor 358,524 358,524 0 358,524 0
Inflow and Infiltration 26,031 26,031 0 26,031 0

Internally Prepared Financial Statement Page 1
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12/05/21
Accrual Basis

Alpine Springs County Water District

Balance Sheet Previous Year & Month Comparison
As of November 30, 2021

Work in Progress
Accumulated Depreciation
Total Fixed Assets

Other Assets
Land Usage and Easement Right

Total Other Assets
TOTAL ASSETS

LIABILITIES & EQUITY
Liabilities
Current Liabilities
Accounts Payable
Accounts Payable

Total Accounts Payable

Other Current Liabilities
Accounts Payable - 05
Retention Payable
OPEB Liability

Accrued Payroll & Payroll Tax
Accrued Vacation Payable
Deferred Pension Inflows
Deferred OPEB Inflows
Net Pension Liabilities
Total Other Current Liabilities
Total Current Liabilities

Total Liabilities

Equity
Retained Earnings
Retained Earnings - Garbage
Retained Earnings - Park
Retained Earnings - Sewer
Retained Earnings - Water
Fund balance Undesignated
Investment in plant & equip

Net Income
Total Equity
TOTAL LIABILITIES & EQUITY

Internally Prepared Financial Statement

Nov 30,21 Oct31,21 $Change Nov30,20 $ Change
11,300 11,300 0 1,620,995 (1,609,695)
(5,063,167) (5,045,388) (17,779) (4,797,837) (265,330)
5,249,397 5,267,176 (17,779) 5,462,665  (213,268)
17,436 17,436 0 12,318 5118
17,436 17,436 0 12,318 5,118
6,849,119 6,979,318  (130,199) 6,399,797 449,322
24,754 12,377 12,377 0 24,754
24,754 12,377 12,377 0 24,754
38,129 38,129 0 0 38,129
0 0 0 41 (41)
398,216 398,216 0 389,109 9,107
0 0 0 575 (575)
22,293 22,658 (366) 17,460 4,833
184 184 0 1,234 (1,050)
72,115 72,115 0 69,965 2,150
13,862 13,862 0 8,482 5,380
544,798 545,164 (366) 486,866 57,933
569,552 557,541 12,011 486,866 82,686
569,552 557,541 12,011 486,866 82,686
256,622 256,622 0 0 256,622
426,769 426,769 0 417,253 9,516
(210,878) (210,878) 0 (213,774) 2,896
1,260,449 1,260,449 0 1,240,707 19,742
(1,974,150) (1,974,150) 0 (2,116,941) 142,791
369,898 369,898 0 350,248 19,650
5,376,395 5,376,395 0 5,570,990  (194,595)
774,462 916,672 (142,210) 664,448 110,014
6,279,567 6,421,777 (142,210) 5,912,931 366,636
6,849,119 6,979,318  (130,199) 6,399,797 449,322

Page 2
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Alpine Springs County Water District
Statement of Cash Flows
July through November 2021

OPERATING ACTIVITIES
Net Income
Adjustments to reconcile Net Income
to net cash provided by operations:

1150.00 -
1550.00 -
1550.00 -
1550.00 -
1550.00 -
1650.00 -
1600.05 -

Accounts Receivable - 05 Fund
Prepaid Expenses

Prepaid Expenses:1550.02 - Prepaid Expense...
Prepaid Expenses:1550.03 - Prepaid Expense...
Prepaid Expenses:1550.04 - Prepaid Expense...
Prepaid Expenses:1550.05 - Prepaid Expense...

County Collection Accts

1041.00 Placer Co - Taxes 770

1850.00 -
1850.00 -
1850.00 -
1850.00 -
2010.00 -
2010.00 -
2070.00 -
2075.00 -

Accumulate Depreciation:1850.02 - Accumula...
Accumulate Depreciation:1850.03 - Accumula...
Accumulate Depreciation:1850.04 - Accumula...
Accumulate Depreciation:1850.05 - Accumula...

Accounts Payable - 06 Fund

Accounts Payable - 06 Fund:2010.06 - Accoun...

Accrued Payroll & Taxes - 05 Fu
Accrued Vacation Pay - 05 Fund

Net cash provided by Operating Activities
INVESTING ACTIVITIES

1850.00 - Accumulate Depreciation:1850.06 - Accumulate...

Net cash provided by Investing Activities

Net cash increase for period

Cash at beginning of period

Cash at end of period

Jul - Nov 21

774,462

92,610
16,951
8,756
(2,919)
(2,919)
(2,919)
14,764
42,247
3,690
3,690
11,095
64,715
6,820
(293,332)
(4,656)

1,256

734,310

5,705

5,705

740,015

682,527
1,422,542

Report shows the change in accounts, not ending balances (EXCEPT CASH).

Page 1
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ALP]NE SPR[NGS AGENDA NO: D3
- MEETING DATE: 12/10/2021

COUNTY WATER DISTRICT

General Managers Report
TO: ASCWD Board of Directors Date: December 3, 2021
FROM: Joe Mueller, General Manager

SUBJECT: General Manager and Office Activities for the Month of November 2021

Projects

1) District Master Plan

Reviewed three proposals for the Master Plan, recommending the District execute a contract
with Carollo Engineers for the Water and Wastewater Master Plans.

Upcoming project activity
Execute the Contract and begin the work effort of data collection for use by the consulting
engineers.

2) Annual Fiscal Audit

Prepared the Management’s Discussion and Analysis for fiscal year ending Jun 30, 2021.
Continued to work with the auditor’s team to finalize the 2020/2021 Audit.

Upcoming project activity
The District’s team will continue to work with Damore Harmric Schneider, Inc allowing them
to complete their work effort.

3) Alpenglow (Previously Alpine Sierra) Subdivision
No activity in the month of November

Upcoming project activity
The District's team anticipates the need to continue to work with the current or new
development team to assist in project development.

4) White Wolf Subdivision
No activity in the month of November

Upcoming project activity
The District's team anticipates the need to continue to research and provide documents and
studies to Sauers Engineering to allow them to complete their work effort.




5) B2B Gondola Project

Progress on construction slowed and stopped at times due to weather, review weekly
emailed schedule and updates for any impacts to the district.

Upcoming project activity
A line dedication agreement detailing District line ownership and Private line ownership

needs to be drafted for execution. Construction coordination will take place throughout the
project as it pertains to district utilities.

6) Snow Crest Tributary Restoration

Reviewed project drawings and the Truckee River Watershed Councils presentation for the
December 10" Board meeting.

Upcoming project activity
Continued project participation as needed.

7) Tank 4 and 4A Replacement

FARR Construction (RDC) submitted a revised finial invoice after their previously submitted
invoice dated 11/30/2020 was rejected last December. Invoice dated 11/19/2021 for
$64,800 is under review

Upcoming project activity
Review of invoice for accuracy, completeness, and possible approval.

General Business

» District Offices open to the public, abiding by current COVID-19 Policies.

* Continue to monitor COVID-19 recommendations and mandates.

» Participated in monthly area General Managers meeting.

* Worked on options to present to the Board for future retiree health benefits.

» Developed for Board consideration an employee Health Savings Reimbursement
Account.

* Preliminary discussions with operations staff on current and future field staffing needs
and steps the district needs to begin taking to insure adequate staffing for the future.

*  Working with BBK on finalizing district staff health benefits and setting up a health
reimbursement account to go into effect in January 2022.

* Discussed options with BBK on how to deal with customers that went outside of the
district to obtain trash service on their own.

» Continued to work with a property owner on the relocation of a common sewer line that
serves two customers that runs through the property owners desired construction area.



Office Activities Performed by Office Manager

Worked with our outside webmaster making minor updates to make the site more
functional and made other changes to the regarding navigation.

Processed four change of account ownerships, updated two addresses for existing
customers and responded to two inquiries from title companies.

Processed no new construction permit and no remodels.
Performed back up of office computers.

Sent bills to CPA for mid-month and month end processing.
Sent CORE data to the Cloud for monthly water meter reads.

25 payments on annual invoices from customers are past due totaling $43,266; final
collection notices and penalties went out 11/14/21.

Bill payment plans - all payment plan accounts are paid in full.

Responded to customer billing questions regarding collections and billing methodology
on invoices.

Signed new employee up for benefits starting 11/1/2021; removed all benefits 11/5/21.

Setup an online account with Placer County Building Department, to allow conditions to
be placed on building permits.

Finished working with the District’s auditors updating customer files that were missing
pipe sizes.

Responded to a few calls about the park and if the tennis courts were still open.

Emailed the fall newsletter to all homeowners on the district’'s distribution list. The fall
postcard was mailed out to all homeowners.

Scheduled staff Holiday Dinner.

Worked with AT&T to finalize the upgrade of phone lines that were scheduled to no
longer be supported by AT&T (with exception for SCADA line and 800#). This no cost
upgrade should have a positive effect on our internet speeds.
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TO:

DATE
FROM:

WATER/WASTE WATER REPORT
FOR 11-1-21 THRU 11-30-21

Board of Directors
December 10th, 2021
Miguel Ramirez, Operations & Maintenance

Operations November 2021

Il. Waste Water SYSTEM: Normal
Waste Water Flows for: 30 Day Report November 2021

Minimum Flow Maximum Flow Average Flow
.029 MGD .208 MGD .82 MGD

Maintenance performed:

All routine zone samples came back absent from Coliform and E-coli.

Completed our third and final stage of the Alpine Meadows Condos rehab project. (This was a project
that consisted of replacing outdated infrastructure cost split 50/50 with The AM Condos).

Tanks 1 and 5 had the top coating of their tanks repaired. (The top of these two Tanks were
completely in need of new coatings due to the harsh environment that they reside in).

We completed our annual cleaning and video inspection on our Collection System. (This happens
yearly with about 1/3 of the system being cleaned and inspected).

Took advantage of the dry weather at the end of the month to attack the substantial damage in the
ASCWD community park. (We had broken Aspen trees due the October wet snow and we had major
damage to the path from the runoff).

The Alpine Meadows Ski Area started snowmaking for the 2021/2022 ski season.

33 homeowner leaks in the Valley.
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DRAFT

Delivered Metered Water per Month (gallons)
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ALPINE SPRINGS COUNTY WATER DISTRICT

Directors: Janet S. Grant, Janice Ganong, Evan Salke, Dave Smelser, Christine York
General Manager: Joe Mueller

T-TSA BOARD MEETING REPORT
November 17,2021

TIME: 9:00 A.M.

Meeting via teleconference.

Members: Blake Tresan, Truckee Sanitary District
Dale Cox, SVPUD, President

Lane Lewis, NTPUD

Dave Smelser, ASCWD

Dan Wilkins, TCPUD

LaRue Griffin, T-TSA, General Manager

T-TSA Staff, (4) guests

1. The flow from Alpine Meadows is unrestricted and in comp liance.

2. All wastewater discharge requirements are being met.

3. The Headworks Improvement project is in op eration with some construction to be
completed.

4. Approved new hiringjob descriptions dueto new CWEA classifications and difficulty
finding qualified candidates.

5. Duringlast month’s heavyrain storm, 6.4 inches, the plant and staff operated quite
well. No runoffor spills at T-TSA while the rest of California expierenced 40 sewage
spills totaling millions of gallons.

6. TheLab ELAP assessmentreportis back and looks good.

Respectfully Submitted,

Dave Smelser

270 Alpine Meadows Road, Alpine Meadows, CA 96146
Phone: (530) 583-2342 e Fax: (530) 583-0228 e www.alpinesprings.org




ALPINE SPRINGS AGENDA NO: E1

- MEETING DATE: 12/10/2021
COUNTY WATER DISTRICT
Staff Report

TO: ASCWD Board of Directors Date: December 3, 2021
FROM: Joe Mueller, General Manager

SUBJECT: TRUCKEE RIVER WATERSHED COUNCIL (TRWC) SNOW CREST

TRIBUTARIES RESTORATION

BACKGROUND:

The Table below shows the timeline and history of this project:

Task Date
Snow Crest project identified as restoration priority by Bear Creek Watershed
Assessment. Report reviewed by Technical Advisory Committee, including John

Collins from ASCWD 2/28/2018
Agreement to proceed with Snow Crest project from ASCWD/John 9/29/2020
Design RFP reviewed by ASCWD/John 10/2/2020
Project launch with landowners 11/4/2020
TRWC presents Bear Creek Lower Meadow to ASCWD Board, including introduction

to Snow Crest project 11/13/2020
65% design complete 1/19/2021
65% design review meeting 2/12/2021
TRWC presents Snow Crest 65% design to ASCWD Board 5/14/2021
90% design complete 6/10/2021
90% design review meeting 7/12/2021
100% design complete 9/28/2021
TRWC presents Snow Crest 100% design to ASCWD Board 12/10/2021

DISCUSSION:

Michele Prestowitz with the Truckee River Watershed Council will provide an overview and update

to the Snow Crest Tributary Restoration Project.
The discussion will include:

Project Background

Location and Current Site Conditions
Project Goals

Design




e Schedule
e OQutreach

FISCAL IMPACT:

There is no fiscal impact to this action.

RECOMMENDATION:

Discuss and give direction to the General Manager on board support going forward with the
project.

ATTACHMENTS:

1. Printed slide presentation of the project update.
2. Snow Crest Tributary Restoration Designs
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ALP INE SPR[NGS AGENDA NO: E2
- MEETING DATE: 12/10/2021

COUNTY WATER DISTRICT

Staff Report
TO: ASCWD Board of Directors Date: December 3, 2021
FROM: Joe Mueller, General Manager

SUBJECT: RESOLUTION 10-2021 TO ADOPT HEALTH REIMBURSEMENT
ARRANGEMENTS CONSISTENT WITH CHAPTER 6 OF THE EMPLOYEE
HANDBOOK

BACKGROUND:

At the October 8, 2021, ASCWD Board of Directors meeting, District Resolution 9-2021 was
adopted along with amendments to the ASCWD Employee Handbook to reflect 2022 Employee
and Annuitant Health Benefits.

Resolution 9-2021 established funding a monthly contribution equal to the average cost of
premiums for the PERS Gold and PERS Platinum plans in Region 1 (“Health Benefit
Contribution”) to be used towards the payment of the premium of any CalPERS medical insurance
plan. It also established that any excess of the Health Benefit Contribution over the premium of
any CalPERS medical insurance plan in which an eligible employee has enrolled shall be
contributed on behalf of said employee to a health reimbursement arrangement to be established
by the District for the reimbursement of eligible medical expenses. Any premium for a CalPERS
medical insurance plan in which an eligible employee enrolls that is in excess of the Health Benefit
Contribution shall be the sole obligation of the eligible employee. The establishment of a health
reimbursement arrangement for any excess of the Health Benefit Contribution over the premium
of any CalPERS medical insurance plan will take the place of the past practice to reimburse
employees for out-of-pocket expenses at 60 percent of cost.

District employees that retired prior to January 1, 2022 and qualify as annuitants shall be eligible
for a retiree health benefit equal to the premium for the PERS Gold plan to be used towards the
payment of the premium of any CalPERS medical insurance plan in which the retire enrolls.

DISCUSSION:

Consider Resolution 10-2021 to adopt the Alpine Springs County Water District Health
Reimbursement Arrangements for the benefit of District employees and retirees as set forth in the
“Benefits During Employment” section of Chapter 6 of the Employee Handbook, and the Alpine
Springs County Water District Health Premium Reimbursement Plan for the benefit of District
retirees as set forth in the “Post-Employment Benefit” section of Chapter 6 of the Employee
Handbook.

FISCAL IMPACT:

The fiscal impact of the adopting resolution 10-2021, The Alpine Springs County Water District



Health Reimbursement Arrangements will be within the budgeted amounts approved in the
2021/2022 ASCWD annual budget.

RECOMMENDATION:

Staff recommends the Board consider adopting resolution 10-2021, The Alpine Springs County
Water District Health Reimbursement Arrangements for the benefit of District employees and
Retirees as set forth in the “Benefits During Employment” section of Chapter 6 of the Employee
Handbook, and the Alpine Springs County Water District Health Premium Reimbursement Plan
for the benefit of District retirees as set forth in the “Post-Employment Benefit’ section of Chapter
6 of the Employee Handbook.

Attachments:
1. Resolution 10-2021

2. Alpine Springs County Water District Health Expense Reimbursement Plan
3. Alpine Springs County Water District Retiree Health Premium Reimbursement Plan



RESOLUTION 10-2021
OF THE
ALPINE SPRING COUNTY WATER DISTRICT

A RESOLUTION ADOPTING HEALTH
REIMBURSEMENT ARRANGEMENTS

WHEREAS, the Board of Directors (“Board”) of the Alpine Springs County Water
District (“District’) desires to establish health reimbursement arrangements to provide for the
reimbursement of specified eligible medical expenses of certain eligible employees and retirees
consistent with the terms set forth in Chapter 6 of the Alpine Springs County Water District
Employee Handbook; and

WHEREAS, the Board has reviewed proposed documents prepared by Best Best &
Krieger LLP to establish a health reimbursement arrangement for employees, subject to
compliance with the Affordable Care Act, and a health reimbursement arrangement for retirees;
and

WHEREAS, the health reimbursement arrangements allow participants to exclude the
value of benefits provided by the District from income under Internal Revenue Code Section
105(b); and

WHEREAS, the health reimbursement arrangements each incorporate Schedule “A”
which identifies benefits which may periodically change, and as such, it is necessary that District
staff have the authority to automatically update or revise Schedule “A” of the health
reimbursement arrangements whenever changes are made to such benefits by the Board; and

WHEREAS, the Board desires to authorize the General Manager, or his designee, to
execute the proposed plan documents on behalf of the District, along with any future
amendments that contain only non-substantive and/or administrative changes to the plan
documents.

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of the Alpine
Springs County Water District as follows:

1. The District hereby adopts the Alpine Springs County Water District Health
Expense Reimbursement Plan (“Employee HRA™) effective as of January 1, 2022.

2. The District hereby adopts the Alpine Springs County Water District Retiree
Health Premium Reimbursement Plan (“Retiree HRA”), effective as of January 1,
2022.

3. The Board hereby authorizes the General Manager, or his designee, to duly
execute the Employee HRA and the Retiree HRA on behalf of the District, along
with any future amendments that contain only non-substantive and/or
administrative changes to the plan documents.

4. That the Board hereby authorizes the General Manager, or his designee, to



automatically update Schedule “A” to each of the Employee HRA and Retiree
HRA as changes to the benefits referenced therein are approved by the Board.

PASSED AND ADOPTED at a Regular Meeting of the Board of Directors of the ALPINE
SPRINGS COUNTY WATER DISTRICT, Alpine Meadows, California this 10" day of
December, 2021, by the following roll call vote:

AYES:

NOES:

ABSENT:

ABSTAIN:
Approved by:
Janet S. Grant, President
Board of Directors

ATTEST:

Joe Mueller, General Manager
Clerk of the Board of Directors



ALPINE SPRINGS COUNTY WATER DISTRICT
HEALTH EXPENSE REIMBURSEMENT PLAN

The ALPINE SPRINGS COUNTY WATER DISTRICT hereby establishes the ALPINE
SPRINGS COUNTY WATER DISTRICT MEDICAL EXPENSE REIMBURSEMENT PLAN
for the benefit of its employees effective January 1, 2022.

ARTICLE 1
TITLE AND PURPOSE

This Plan shall be known as the ALPINE SPRINGS COUNTY WATER DISTRICT
HEALTH EXPENSE REIMBURSEMENT PLAN. It is intended as an uninsured health
reimbursement arrangement (“HRA”) to provide reimbursement of co-pays for medical, dental
and vision services which are not otherwise covered by insurance or provided by the Employer.
The Employer intends that the Plan qualify as an accident and health plan within the meaning of
Section 106 of the Internal Revenue Code (the “Code™) so that the Employer’s contributions on
behalf of participating Employees will be excludable from gross income for federal income tax
purposes and Section 105 of the Code so that the benefits received under the Plan are eligible for
exclusion from the Participant’s income.

The Plan is also intended to qualify as an “integrated” HRA that complies with the annual
dollar limit prohibition and the preventive services requirements applicable to group health plans
pursuant to the Patient Protection and Affordable Care Act of 2010 (“PPACA”). Accordingly,
the Plan shall only remain in effect as long as the Employer offers a group health plan other than
this Plan to each Participant that provides “minimum value” as defined in Code Section
36B(c)(2)(C)(ii).

ARTICLE II
DEFINITIONS

The following words and phrases as used herein shall have the following meanings,
unless a different meaning is plainly required by the context. Pronouns shall be interpreted so
that the masculine pronoun shall include the feminine and the singular shall include the plural,
and the following rules of interpretation shall apply in reading this instrument:

2.1 Benefit Credits. “Benefit Credits” means the aggregate amount of the
Employer Allowance allocated to each Participant in the Plan pursuant to Section 5.1 herein.

2.2 Benefits. “Benefits” means any amounts paid to a Participant in the
Plan as reimbursement for Eligible Health Expenses.

2.3 Code. “Code” means the Internal Revenue Code of 1986, and the same
as may be amended from time to time.

24 Dependent. “Dependent” means an individual who is the Spouse or
legal dependent of a Participant as defined in Section 152 of the Code, determined without
regard to Section 152(b)(1), (b)(2) and (d)(1)(B) of Section 152, and any child (as defined in

1
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Code Section 152(f)(1)) of the Participant who as of the end of the Participant’s taxable year has
not attained 27 years of age.

Notwithstanding the preceding, the definition of “Dependent” shall also
include a Participant’s domestic partner; however, any Benefits received for Eligible Health
Expenses for a domestic partner shall be reported for tax purposes as a taxable benefit in
accordance with Section 4.5.

2.5 Effective Date. “Effective Date” shall mean January 1, 2022, the date
this Plan first becomes effective.

2.6 Eligible Health Expenses. “Eligible Health Expenses” shall mean only
those expenses incurred by the Participant or Dependents, after the Participant’s Entry Date and
while he or she is a Participant in the Plan for co-pays for medical, dental or vision services
which are not otherwise covered by insurance or provided by the Employer. For purposes of this
Plan, an expense is “incurred” when the Participant or beneficiary is furnished the medical care
or services giving rise to the claimed expense.

2.7 Employee. “Employee” means a full-time Employee of the Employer
who has satisfied the conditions for eligibility to participate in the Plan and, to the extent
necessary, a former Employee who is entitled to benefits under the Plan pursuant to Article VIII.

2.8 Employer. “Employer” means the ALPINE SPRINGS COUNTY
WATER DISTRICT.

29 Employer Allowance. “Employer Allowance” means the amount of the
annual Employer contribution made by the Employer to the Plan on behalf of each active
Participant. The amount of the Employer Allowance shall be set forth in Schedule “A”.

2.10 Entry Date. “Entry Date” means the Effective Date of this Plan for
Employees employed on or before that date. The Entry date for subsequently hired Employees
means the first day of the next month following completion of thirty (30) days of employment
with the City.

2.11 Participant. “Participant” means any Employee who has met the
conditions for participation and is eligible to receive benefits under the Plan.

2.12 Plan. “Plan” means the ALPINE SPRINGS COUNTY WATER
DISTRICT HEALTH EXPENSE REIMBURSEMENT PLAN, described herein.

2.13 Plan Administrator. “Plan Administrator” or “Administrator” means the
Employer. The General Manger shall be responsible for the administration of the Plan, including
the delegation of various Plan responsibilities and duties.

2.14 Plan Year. “Plan Year” means each twelve-month period commencing
each January 1 and ending on December 31.

2.15 Spouse. “Spouse” means the person to whom the Participant is legally
married but shall not include an individual legally separated from a Participant under a decree of

2
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legal separation. Pursuant to the Supreme Court’s decision in U.S. v. Windsor, 570 U.S. 744
(2013), the term “Spouse” shall include both opposite sex and same sex Spouses.

2.16 Uniformed Service. “Uniformed Service” means the Armed Forces, the
Army National Guard, and the Air National Guard when engaged in active duty for training,
inactive duty training, or full-time National Guard duty, the commissioned corps of the Public
Health Service, and any other category of persons designated by the President of the United State
in time of war or emergency.

ARTICLE III
ELIGIBILITY AND PARTICIPATION

3.1 Eligibility. Subject to the Entry Date requirements set forth in Section
2.10, each Employee shall become eligible to participate in the Plan if:

(a) The Employee, his or her Spouse, and his or her Dependents are
enrolled in a group health plan that provides minimum value pursuant to Code Section
36B(c)(2)(C)(ii), including a group health plan sponsored by another employer.

(b)  The group health plan in which the Employee is enrolled is not an
HRA;

(c) The group health plan in which the Employee is enrolled meets all
applicable requirements of the PPACA; and

(d) The Employee certifies in writing to the Employer that he or she,
his or her Spouse, and his or her Dependents are actually enrolled in a group health plan
that provides minimum value pursuant to Code Section 36B(c)(2)(C)(ii).

3.2 Commencement of Participation. Upon satisfaction of the Entry Date
and eligibility requirements of Sections 2.10 and 3.1, all Employees shall submit a duly
completed election form to the Plan Administrator, in the form provided by the Plan
Administrator, to commence participation in the Plan. Participants shall not be required to
submit a subsequent election form prior to each Plan Year unless a Participant chooses to make a
change in election in accordance with Section 3.3. A Participant’s election to participate in the
Plan shall continue to be valid until expressly revoked or altered. By becoming a Participant,
each Employee shall be deemed as having consented to the provisions of this Plan and to all
amendments thereto.

3.3 Change In Election. A Participant shall be permitted to revoke or
modify his or her election of benefits upon the occurrence of a Qualifying Event (as defined in
Section 8.2(d)) by submitting a completed election form to the Plan Administrator. All other
election changes shall be accepted only during the annual open enrollment period as prescribed
by the Plan Administrator.

3.4 Continued Participation. Each year, prior to the commencement of the
Plan Year, a Participant must certify in writing that he or she meets the requirements of Section
3.1. A Participant must immediately notify the Employer if he or she fails to satisfy the
requirements of Section 3.1 for any reason during the Plan Year.

3
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3.5 Cessation of Participation. Subject to Article VIII, a Participant shall
cease to participate and no longer be eligible to receive an Employer Allowance upon: (1) his or
her termination of employment from the Employer or (2) if he or she, his or her Spouse, or his or
her Dependent is no longer enrolled in group health plan coverage that provides minimum value
pursuant to Code Section 36B(c)(2)(C)(ii)). Nothing in this Section 3.5 shall prohibit the
payment of Benefits with respect to claims arising prior to the Participant’s termination of
employment.

3.6 Waiver of Participation. A Participant shall have the option to
irrevocably waive his or her right to participation in the Plan and to receive future
reimbursements by submitting a written election to that effect to the Plan Administrator at any
time during the Plan Year or upon the termination of his or her position with the Employer.

3.7 Recommencement of Participation. A former active Participant will
recommence participation as of his date of reemployment provided that the requirements of
Section 3.1 are satisfied.

3.8 Uniformed Service Under USERRA & The Veterans Benefits
Improvements Act of 2004. The coverage of a Participant may be terminated if he or she is
absent for more than thirty-one (31) days for a period of duty in Uniformed Service. A
Participant whose coverage under the Plan is terminated on account of his being in Uniformed
Service, and is later reinstated, shall not be subject to a new waiting period or eligibility
requirement, provided that such requirements would not have been imposed if coverage had not
been terminated as a result of the Uniformed Service and Employee returns to active
employment within ninety (90) days of completing a period of duty.

3.9  Duration of Benefit. Benefits shall be available to a Participant until the
accumulated Employer Allowance made on behalf of the Participant during the course of his or
her employment with the Employer have been exhausted.

3.10 Benefits Upon Employee’s Death. In the event of the death of the
Employee, the Spouse at the time of the Employee’s death (“Surviving Spouse”) or Dependents,
shall be entitled to continue to participate in this Plan under, and subject to, the same terms as the
Employee until the Benefit Credits remaining at the Employee’s death have been exhausted.

ARTICLE IV
AVAILABLE BENEFITS

4.1 Provision of Benefits. Benefits under this Plan shall take the form of
reimbursement by the Employer for Eligible Health Expenses incurred by a Participant while
that individual is a Participant in the Plan. Reimbursement shall not be made for any amount that
does not qualify as an Eligible Medical Expense, and no Participant or former Participant shall
receive any reimbursement which exceeds the amount actually incurred for the expense.

4.2 Amount of Reimbursement. A Participant shall be entitled to benefits
under this Plan in an amount that does not exceed his or her Benefit Credits. Each
reimbursement hereunder shall be a charge to the Participant’s Benefit Credits. No Participants
shall be permitted to maintain a negative account balance.

4
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43 Claims for Benefits. No benefit shall be paid under the Plan unless a
Participant has first submitted a written claim for Benefits to the Plan Administrator on a form
specified by the Plan Administrator.

4.4 Source of Benefit Payments. The sole source for payment of benefits
under this Plan shall be the unfunded accounts established for each Participant pursuant to
Article V. The Plan Administrator shall pay to each Participant the benefits which he or she is
entitled to receive under this Plan, and his or her reimbursement account under the Plan shall be
debited accordingly. A Participant shall not be entitled to receive reimbursement for any
Eligible Health Expenses or any portion thereof which exceeds the Participant’s Benefit Credits.

4.5 Taxable Benefits. The amount of any Benefits paid under the Plan for
any Eligible Medical Expense incurred for a Participant’s domestic partner shall be included in
the Participant’s W-2 income unless such individual is the Dependent of the Participant.

ARTICLE V
EMPLOYER CONTRIBUTIONS

5.1 Funding. The Benefits provided herein shall be paid by the Employer;
provided, however, that the Employer’s payments under the Plan shall be limited to such
amounts contributed by the Employer as an Employer Allowance. The maximum Employer
Allowance available to a Participant who participates for less than 12 months shall be prorated
based upon the number of months of participation in the Plan, as determined by the Employer.
The Employer Allowance shall cease upon the termination of the Participant’s employment with
the District.

52 Funding Policy. The Employer may periodically, at its discretion,
review and determine the funding policy of the Plan, with the advice of such experts as the
Employer deems appropriate.

53 Participant Accounts. No money shall actually be allocated to any
account(s) on behalf of Participants but shall be credited to a separate ledger account in the
Participant’s name. Such amounts or Benefit Credits credited to a Participant’s account for any
Plan Year shall be used only toward the payment of, or reimbursement for, Eligible Health
Expenses, and only if the Participant applies for reimbursement.

ARTICLE VI
PAYMENT OF BENEFITS

6.1 Claims for Benefits. No benefit shall be paid under the Plan unless a
Participant has first submitted a written claim for Benefits to the Plan Administrator on a form
specified by the Plan Administrator, and pursuant to the procedures set out in Section 6.2.

6.2 Reimbursement; Substantiation of Eligible Health Expenses. Each
Participant who desires to receive reimbursement under the Plan for Eligible Health Expenses
shall submit a claim form to the Plan Administrator, at the times indicated in Section 6.4,
containing the following information:

82141.00000\34590252.3



(@ the name of the person or persons on whose behalf Eligible Health
Expenses have been incurred;

(b) the nature of the expenses so incurred;
(©) the date of the expenses so incurred;
(d) the amount of the requested reimbursement; and

(e) a statement that such expenses have not otherwise been paid
through insurance or reimbursed from any other source.

6.3 Claims Review Procedure.

(a) Initial Review. As soon as is administratively feasible following
the end of each month, the Plan Administrator or its designated claims administration
representative shall review all the forms submitted by Participants during that month in
accordance with the foregoing procedures and shall pay each Participant the Benefit
Credits which each Participant is entitled to receive under the Plan, in accordance with
the Plan.

(b) Denial of Claim. The Plan Administrator will advise the
Participant of any Benefit to which he is not entitled. If a Participant believes he has not
been reimbursed in accordance with the Plan or has not been advised of his Benefits, he
may submit a written request to the Plan Administrator to provide either an explanation
of how Benefits are reimbursed or further information of his Benefits. The Plan
Administrator must respond to such a request within a reasonable time.

In the event a claim is denied (in whole or in part), the Plan
Administrator will provide to the claimant a written notice, in a format determined to be
understood by the claimant, containing the following -

(1) the specific reason or reasons for the denial;

) specific reference to pertinent Plan provisions on which the
denial is based;

3) a description of any additional material or information
necessary for the claimant to perfect the claim; and

“ an explanation of the claim review procedure set forth in
Paragraph (c) below.

() Appeals Procedure. Within sixty (60) days of receipt by a claimant
of a notice denying a claim under Paragraph (b), the claimant or his duly authorized
representative may request in writing a full and fair review of the claim by the Plan
Administrator or by the Administrator which may be appointed by the Employer for that
purpose. The Plan Administrator may extend the sixty (60) day period where the nature
of the benefit involved, or other attendant circumstances make such extension
appropriate. In connection with such review, the claimant or his duly authorized

6
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representative may review pertinent documents and may submit issues and comments in
writing. The Plan Administrator or Administrator shall make a decision promptly, and
not later than sixty (60) days after the Plan Administrator’s receipt of a request for
review, unless special circumstances (such as the need to hold a hearing, if the
Administrator deems one necessary) require an extension of time for processing, in which
case a decision shall be rendered as soon as possible, but not later than one hundred
twenty (120) days after receipt of a request for review. The decision on review shall be
in writing and shall include specific reasons for the decision, written in a manner
calculated to be understood by the claimant, and specific references to the pertinent Plan
provisions on which the decision is based. If the decision on review is not made within
such period, the claim will be considered denied.

6.4  Time Limit. No expense shall be reimbursed for any Plan Year unless the
Participant submits a claim for reimbursement within ninety (90) days after the date such
expense was incurred.

ARTICLE VII
ADMINISTRATION

7.1 Fiduciary. The Employer shall be the fiduciary responsible for
administration of the Plan. The Employer may, however, delegate any of its powers or duties
under the Plan in writing to any person or entity. The delegate shall become the fiduciary for
only that part of the administration which has been delegated by the Employer and any
references to the Employer shall instead apply to the delegate. However, if the Employer assigns
any of the Employer’s responsibility to an employee of Employer, it will not be considered a
delegation of Employer responsibility but rather how the Employer internally is assigning
responsibility.

7.2 Rules of Administration. The Employer may adopt such rules for
administration of the Plan as it considers desirable, provided they do not conflict with the Plan,
and may construe the Plan, correct defects, supply omissions and reconcile inconsistencies to the
extent necessary to effectuate the Plan, and such action shall be conclusive. Records of
administration of the Plan shall be kept, and Participants and their beneficiaries may examine
records pertaining directly to themselves.

7.3 Services to the Plan. The Employer may contract for legal, actuarial,
investment advisory, medical accounting, clerical, claims administration, and other services to
carry out the Plan. The costs of such services and other administrative expenses shall be paid by
the Employer.

7.4 Nondiscriminatory Benefits. The Plan is intended not to discriminate in
favor of “highly compensated individuals” (as defined under Code Section 105(h)) as to
eligibility to participate, contributions and benefits, and to comply in this respect with the
requirements of the Code. All rules, decisions and designations by the Employer shall be made
in a nondiscriminatory manner, and persons similarly situated shall be treated alike. If, in the
judgment of the Plan Administrator, the operation of the Plan in any Plan year would result in
such discrimination, then the Plan Administrator shall select and exclude from coverage under
the Plan such highly compensated individuals who are participants, and/or reduce contributions
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under the Plan made on behalf of highly compensated individuals who are participants, to the
extent necessary to assure that, in the judgment of the Plan Administrator, the Plan does not
discriminate.

7.5 Liability of Administrative Personnel. Neither the Employer, nor any of
its employees, nor any provider of services under Section 7.3 herein, shall be liable for any loss
due to an error or omission in administration of the Plan unless the loss is due to the gross
negligence or willful misconduct of the party to be charged or is due to the failure of the party to
be charged to exercise a fiduciary responsibility, if one is owed, with the care, skill, prudence,
and diligence under the circumstances then prevailing that a prudent man acting in a like
capacity and familiar with such matters would use in the conduct of an enterprise of a like
character and with like aims.

7.6 Use of Electronic Medium for Participant Notices.

(a) Definition of Electronic Medium. “Electronic Medium” means an
electronic method of communication between the Plan Administrator (or its designated
representative) and Employee thereby allowing each party to send and receive notices,
elections and claims through the same medium. The only form of electronic
communication permitted by the Plan shall be via electronic mail on the Employer’s
network or intranet, through an interactive website, or to a private e-mail address
supplied to the Employer by the Employee for communication purposes. The electronic
medium must be designed so that the information provided is no less understandable to
the receiving party than a written paper document. The electronic medium shall be
designed to alert the Employee, at the time a notice is provided, to the significance of the
information in the notice (including identification of the subject matter of the notice), and
provide any instructions needed to access the notice, in a manner than is readily
understandable. The electronic medium shall be designed to preclude any person, other
than the appropriate individual, from making a Participant election or claim, or accessing
individual participant account information.

(b) Disclosure and Consent Requirements.

(1) Disclosure Statement. Prior to electronically transmitting
any consent or notice to the Employee, the Plan Administrator shall provide a statement
which contains the following: (i) informs the Employee of the right to receive a paper
document of the notice or other Plan-related material either prior to or after giving
consent to electronic transmission; (ii) informs the Employee of the right to withdraw his
or her consent at any time and the procedures for withdrawal, including any conditions or
consequences arising from such withdrawal; (iii) describes the scope and duration of the
consent as it related to various plan transactions; (iv) describes the procedures for
updating Employee contact information; and (v) describes the hardware or software
requirements needed to access and retain the notice.

2) Consent. The Plan Administrator shall be exempt from the
consent requirements of Section 101(c) of the Electronic Signatures in Global and
National Commerce Act (E-SIGN) provided the Electronic Medium used to provide
notices and Plan-related material is a medium that the Employee has the effective ability
to access and the Employee is advised, each time a notice is transmitted, that he or she
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can request to receive the notice in paper form at no charge. The form of Electronic
Medium utilized by this Plan shall be through an interactive website requiring the
Employee to register an e-mail address for communication purposes.

3) Changes in Hardware or Software Requirements. In the
event of any changes in the hardware or software requirements needed to access the
Electronic Medium, the Plan Administrator, or its designated representative, shall provide
a statement to each Employee of the revised requirements and the right to withdraw
consent to receive electronic delivery of Plan-related materials without consequence.

(©) Participant Claims. The Plan Administrator, or its designated
representative, shall be permitted to electronically distribute participant claims by
Electronic Medium. Each Employee who is provided with participation or claims
information via Electronic Medium will also be informed by the Plan Administrator that
he or she may receive a paper copy of the relevant documents upon request. A
participant election will not be treated as being made available to an individual if such
individual cannot effectively access the Electronic Medium for purposes of making the
claim or election. A claim completed by an Employee via Electronic Medium shall be
deemed as being provided in written form so long as the following requirements are
satisfied:

() The Employee has a reasonable opportunity to review,
confirm, modify or rescind the terms of the claim before the claim is submitted; and

2 The Employee receives, within a reasonable time, a
confirmation of the claim either through written paper form or by electronic mail (e-
mail).

(d) Timing and Content of Elections and Notices. The provisions of
this Section 7.6 shall in no way affect or alter the timing or content requirements

applicable to each individual notice or document.

ARTICLE VIII
CONTINUATION OF COVERAGE

8.1 In General. During any Plan Year during which the Employer has 20 or
more Employees, each person who is a Qualified Beneficiary shall have the right to elect to
continue coverage under this Plan pursuant to the continuation coverage provisions of the Public
Health Service Act, as set forth in 42 U.S.C. §300bb-1 et seq., and any amendments thereto with
respect to Participant and his or her Dependent, his or her Spouse, or his or her Domestic Partner
who is a Dependent. With respect to Domestic Partners covered under this Plan and to the extent
that it offers greater protection than PHSA for all other eligible individuals, continuation
coverage shall be pursuant to the California Continuation Benefits Replacement Act, as set forth
in the California Health and Safety Code §1366.20 et seq.

8.2 Definitions. For purposes of this Article VIII, the following words and
phrases are intended to supplement, and in some instances replace, the defined terms listed
generally in Article II and to the extent of any conflict between the terms set forth herein and

those of Article II, the defined terms set forth herein shall control:
9
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(a) Covered Individual. “Covered Individual” shall mean any
individual who receives (or received) Benefits under the Plan as a Participant.

(b) Election Period. “Election Period” shall mean the sixty (60) day
period during which a Qualified Beneficiary who would lose coverage as a result of a
Qualifying Event may elect continuation coverage. This sixty (60) day period begins not
later than the date of termination of coverage as a result of a Qualifying Event and ends
not earlier than the sixty (60) days after the later of such date of termination of coverage
or the receipt of notice of the right to elect continuation coverage under this Plan.

(c) Qualified Beneficiary. “Qualified Beneficiary” shall mean any
individual who, on the day before a Qualifying Event is a beneficiary under the Plan as a
(i) Participant, (ii) Spouse; (iii) Dependent Child, or (iv) Domestic Partner. Qualified
Beneficiary shall also include a child who is born to (or placed for adoption with) a
Covered Individual during the coverage period. The term Qualified Beneficiary does not
include an individual whose status as a Covered Individual is attributable to a period in
which such individual is a nonresident alien who received no earned income from the
Employer which constituted income from sources within the United States (within the
meaning of Code Sections 911(d)(2) and 861(a)(3)). If an individual is not a Qualified
Beneficiary pursuant to this paragraph, a Spouse or Dependent Child of such individual
shall not be considered a Qualified Beneficiary by virtue of the relationship to such
individual.

(d) Qualifying Event. “Qualifying Event” means with respect to a
covered Employee, any of the following events which results in the loss of coverage of a
Qualified Beneficiary: (1) the death of the covered Employee; (2) the termination (except
by reason of such covered Employee’s gross misconduct) or reduction in hours of the
covered Employee’s employment; (3) the divorce or legal separation of the covered
Employee from such covered Employee’s Spouse; (4) the covered Employee becoming
entitled to benefits under Title XVIII of the Social Security Act (Medicare); (5) a
Dependent Child who ceases to be a Dependent under the terms of this Plan; or (6) the
Employer’s filing for Chapter 11 reorganization as it would affect retiree coverage.

8.3 Continuation Coverage. To the extent required by Section 8.1 above, a
Qualified Beneficiary is entitled to elect continuation coverage pursuant to the timing
requirements of this Article VIII. Coverage provided under this provision is on a contributory
basis. No evidence of good health will be required. Unless otherwise specified in the election,
any election by a Qualified Beneficiary who is a covered Employee or Spouse of the covered
Employee will be deemed to include an election for continuation coverage on behalf of any
Qualified Beneficiaries who are Dependents of the Employee or Spouse.

Continuation coverage under this provision is coverage which is identical
to the coverage provided under this Plan to similarly situated beneficiaries under this Plan with
respect to whom a Qualifying Event has not occurred as of the time coverage is being provided.
If coverage under this Plan is modified for any group of similarly situated beneficiaries, the
coverage shall also be modified in the same manner for all Qualified Beneficiaries under this
Plan in connection with such group.
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8.4 Limitations on Continuation Coverage: Length of Coverage.

(a) Unavailability Of Continuation Coverage. Continuation coverage
under this Plan shall not be offered if the Participant’s remaining Benefit Credits in his
spending account is zero on the date of the Qualifying Event.

(b) Limited Continuation Coverage. If a Participant is showing a
remaining balance of Benefit Credits in his spending account as of the date of the
Qualifying Event, the Employer shall offer continuation coverage under the Plan for the
remainder of the Plan Year for the year in which the Qualifying Event occurred.

8.5 Notification Requirements.

(a) Notification by Qualified Beneficiary. Within sixty (60) days,
each Qualified Beneficiary must notify the Employer of the occurrence of either the
divorce or legal separation of the Employee or the covered Employee’s Dependent Child
ceasing to be a Dependent Child under the terms of this Plan.

(b)  Notification to Qualified Beneficiary.

(1) Upon commencement of participating in the Plan, the
Administrator shall provide written notice to each covered Employee and his Spouse of
the right to continuation coverage under the Plan.

2) Within fourteen (14) days of receiving notice of the
occurrence of a Qualifying Event, the Administrator shall notify any Qualified
Beneficiary of the right to elect continuation coverage under the Plan. Notification to the
Spouse of a covered Employee shall be treated as notification to all other qualified
beneficiaries residing with such Spouse at the time notification is made.

8.6 Termination of Continuation Coverage. The continuation coverage
provided hereunder shall be terminated prior to the last day of the Plan Year in which the
Qualified Beneficiary experiences the Qualifying Event if the Qualified Beneficiary fails to make
timely payment of the required contribution.

8.7 Contribution. The monthly cost or the premium for coverage hereunder
shall be calculated as follows: “the amount of the annual Employer Allowance credited to the
Employee’s account for the current Plan Year divided by 12.” A Qualified Beneficiary shall
only be entitled to continuation coverage provided such Qualified Beneficiary pays the
applicable premium required by the Employer in full and in advance. A Qualified Beneficiary
may elect to pay such premium in monthly installments. Notwithstanding, for an election made
during the Election Period, this Plan will permit payment of the required premium for
continuation coverage during the period preceding the election provided payment is made within
forty-five (45) days of the date of the election.
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ARTICLE IX
HIPPA AND SECURITY STANDARDS

9.1 Applicability. The provisions of this Section shall apply only to extent
this Plan constitutes a “health plan” under 45 CFR §160.103 that uses or discloses “protected
health information (“PHI”) or “electronic protected health information” (“electronic PHI”) as
those terms are defined under 45 CFR §§160 and 164, as amended from time to time (the
“HIPAA Privacy Rule”) and 45 CFR §§160, 162, and 164, as amended from time to time (the
“HIPAA Security Rule”) (collectively, the “HIPAA Rules”).

9.2 Protection of Individually Identifiable Health Information. The
Employer and the Plan have adopted policies and procedures (“HIPAA Policy”) for the sole and
limited purpose of complying with the HIPAA Rules. The manner in which these provisions will
be administered shall in no way affect, or be taken into account in determining, the benefits
under the Plan with respect to any individual.

93 Definitions. The defined terms and phrases used in this Article shall
carry the same meaning and intent set forth under the HIPAA Rules, and in some instances may
replace the defined terms listed generally in Article II and to the extent of any conflict between
the terms set forth herein and those of Article II, the defined terms shall carry the meaning
prescribed under the HIPAA Rules.

94 Protected Health Information. For purposes of this Article IX, Protected
Health Information (or “PHI”’) means information that (a) is created or received by a health care
provider, health plan, employer, or health care clearinghouse; (b) relates to the past, present or
future physical or mental health or condition of an individual; the provision of health care to an
individual, or the past, present or future payment for the provision of health care to an individual;
(c) identifies the individual (or for which there is a reasonable basis for believing that the
information can be used to identify the individual); and (d) is transmitted or maintained in
electronic media or in any other form or medium. PHI excludes education records covered by
the Family Educational Rights and Privacy Act, as amended, 20 U.S.C. § 1232g, records
described at 20 U.S.C. § 1232g(a)(4)(B)(iv), and employment records held by a covered entity in
its role as employer.

9.5 Identity of Plan Sponsor. The Employer shall be the Plan Sponsor for
purposes of the Privacy Rule when performing Plan administration functions or Plan Sponsor
functions, when acting on behalf of the Plan with respect to its obligations under the Privacy
Rule, and when acting on behalf of the Plan's participants and beneficiaries with respect to
Participation and Enrollment Information. The Privacy Official shall act for the Plan Sponsor
and shall be entitled to delegate its powers and responsibilities in accordance with its usual
practices.

9.6 Responsibilities and Undertakings. The Plan Sponsor shall be
responsible for making any necessary certifications to the Plan. Such certifications shall be
delivered to the Plan’s Privacy Official.

9.7 Uses and Disclosures of Protected Health Information.
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(a) Certification. The Plan, and any Health Insurance Issuer or Health
Maintenance Organization with respect to the Plan, may disclose PHI to the Plan Sponsor
only following receipt of the Plan Sponsor's certification that the Plan has been amended
in accordance with the requirements of the Privacy Rule.

(b) Plan Administration. The Plan Sponsor shall be permitted to the
limited use and disclosure of PHI for purposes of plan administration, including all
Payment Activities and health care operations, as permitted under the HIPAA Policy.

(c) Compliance with Privacy Rule. The Plan Sponsor shall be entitled
to those uses and disclosures of PHI as permitted by the Privacy Rule to the extent
necessary for compliance, including but not limited to any uses and disclosures permitted
(1) without permission from an individual; (2) only with explicit or implicit
authorization; or (3) because the PHI has been cleansed.

(d) Participation and Enrollment_ Information.  Participation and
Enrollment Information may be disclosed as necessary to the Plan Sponsor.

(e) Summary Health_Information. Summary Health Information may
be disclosed to the Plan Sponsor for the limited purpose of performing Plan Sponsor
functions.

® Individuals With Access to PHI. The Privacy Official and his or
her delegates, if any, are permitted to have access to PHI disclosed to or by the Plan. In
addition, the Plan Sponsor shall designate the individual(s) or group(s) of individuals
under the direct control of the Plan Sponsor who are permitted to have access to PHI
disclosed by or to the Plan.

(2) Limitations on Disclosures of, Access to, and Uses of PHI. PHI
may be disclosed from the Plan only for Plan Administration Functions performed on
behalf of the Plan, and the other purposes identified in the Plan’s HIPAA Policy.

9.8 Health Information Security. In accordance with the HIPAA Rules, the
Plan Sponsor shall:

(a) Implement administrative, physical, and technical safeguards that
reasonably and appropriately protect the confidentiality, integrity, and availability of the
electronic PHI that is created, received, maintained, or transmitted on behalf of the Plan;

(b) Ensure that adequate separation, as required by the HIPAA
Security Rule, is supported by reasonable and appropriate security measures;

(c) Require any agent to whom it provides this information to agree to
implement reasonable and appropriate security measures to protect the electronic PHI;
and

(d) Report to the Plan any successful unauthorized access, use,
disclosure, modification, or destruction of electronic PHI or interference with system
operations in an information system containing PHI of which the Plan Administrator
becomes aware.

13
82141.00000\34590252.3



ARTICLE X
MISCELLANEOUS

10.1 Amendment and Termination. The Employer may amend or terminate
this Plan at any time by action of the Employer, subject to any restrictions on the modification of
benefits provided under a memorandum of understanding between the Employer and a collective
bargaining unit. The Employer may amend or modify this Plan retroactively to enable the Plan
to provide non-taxable medical expense reimbursement benefits under Code Section 105. No
amendment shall deprive any Participant or beneficiary of any benefit to which he or she is
entitled under this Plan with respect to contributions previously made, and no amendment shall
provide for the use of funds or assets other than for the benefit of Employees and their
beneficiaries, except as may be specifically authorized by statute or regulation.

10.2 Effect of Plan on Employment. The Plan shall not be deemed to
constitute a contract of employment between the Employer and any Participant or to be a
consideration or an inducement for the employment of any Participant or Employee. Nothing
contained in this Plan shall be deemed to give any Participant or Employee the right to be
retained in the service of the Employer or to interfere with the right of the Employer to discharge
any Participant or Employee at any time regardless of the effect which such discharge will have
upon him as a Participant of this Plan.

10.3 Alienation of Benefits. No benefit under this Plan may be voluntarily or
involuntarily assigned or alienated.

10.4 Payments to Beneficiary. With respect to benefits otherwise payable to
a deceased Participant as a result of a claim arising before such Participant’s death, shall be paid
to the decedent’s Spouse, or, if there is no surviving spouse, to the Participant’s estate.

10.5 Facility of Payment. If the Employer deems any person incapable of
receiving benefits to which he or she is entitled by reason of minority, illness, infirmity, or other
incapacity, it may direct that payment be made directly for the benefit of such person or to any
person selected by the Employer to disburse it, whose receipt shall be a complete acquittance
therefor. Such payments shall, to the extent thereof, discharge all liability of the Employer.

10.6 Proof of Claim. As a condition of receiving benefits under the Plan, any
person may be required to submit whatever proof the Employer may require (either directly to
the Employer or to any person delegated by it).

10.7 Status of Benefits. The Employer believes that this Plan is written in
accordance with Code Section 105 and that it provides certain benefits to Employees which are
free from Federal income tax under the Code. This Plan has not been submitted to the Internal
Revenue Service for approval and thus there can be and is no assurance that intended tax benefits
will be available. Any Participant, by accepting a benefit under this Plan, agrees to be liable for
any tax plus interest that may be imposed with respect to those Benefits.

10.8 Applicable Law. The Plan shall be construed and enforced according to
the laws of the State of California to the extent not pre-empted by any federal law.
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10.9 Severability. If any provision of this Plan shall be held invalid or
unenforceable, such invalidity or unenforceability shall not affect any other provision, and this
Plan shall be construed and enforced as if such provision had not been included.

10.10  Heirs and Assigns. This Plan shall be binding upon the heirs, executors,
administrators, successors and assigns of all parties, including each Participant and beneficiary.

10.11  Headings and Captions. The headings and captions set forth in the Plan
are provided for convenience only, shall not be considered part of the Plan, and shall not be
employed in construction of the Plan.

10.12  Multiple Functions. Any person or group of persons may serve in more
than one fiduciary capacity with respect to the Plan.

10.13  Source of Payments. The Employer shall be the sole source of Benefits
under the Plan. No Employee or beneficiary shall have any right to, or interest in, any assets of
the District upon termination of employment or otherwise except as provided from time to time
under the Plan, and then only to the extent of the Benefits which are payable under the Plan to
such Employee or beneficiary.

[SIGNATURE FOLLOW ON NEXT PAGE]
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IN WITNESS WHEREOF, the Employer has caused this Alpine Springs County Water
District Health Expense Reimbursement Plan to be executed on December 10%, 2021.

EMPLOYER:
ALPINE SPRINGS COUNTY WATER
DISTRICT
By:
Name:
Title:
APPROVED AS TO FORM AND
CONTENT:
By:

Isabel Safie, Best Best & Krieger
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SCHEDULE “A”
SCHEDULE OF BENEFITS
as of January 1, 2022

The following Schedule of Benefits, which may be updated or revised as required after
such time as the Board of Directors of the District has approved any changes to the Employer
Allowance, specifies the Benefits offered to Participants.  All terms used in this schedule
which are capitalized and not defined herein shall be defined in accordance with the definitions
found in Article II of the Plan.

For purposes of the Schedule of Benefits, the term “Health Benefit Contribution” shall
refer to the average cost of premiums for the PERS Gold and PERS Platinum plans in Region 1,
based on the coverage level in which a Participant enrolls.

Employer Allowance
as of January 1, 2022

A monthly contribution equal to the excess, if any, of the Health Benefit
Contribution over the premium of any CalPERS medical insurance plan in
which a Participant has enrolled.
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CERTIFICATION OF ALPINE SPRINGS COUNTY WATER DISTRICT TO
ALPINE SPRINGS COUNTY WATER DISTRICT HEALTH EXPENSE
REIMBURSEMENT PLAN

The ALPINE SPRINGS COUNTY WATER DISTRICT is the sponsor of the ALPINE
SPRINGS COUNTY WATER DISTRICT HEALTH EXPENSE REIMBURSEMENT PLAN.
The Plan includes health care components within the meaning of the Health Insurance Portability
and Accountability Act of 1996 (“HIPAA”). The health care components of the Plan include the
following separate group health plan:

« Self-funded health reimbursement arrangement

The Plan is a group health plan within the meaning of HIPAA. The Plan and the
ALPINE SPRINGS COUNTY WATER DISTRICT desire to exchange health information
protected under HIPAA for purposes related to administration of the Plan. The ALPINE
SPRINGS COUNTY WATER DISTRICT, acting in its capacity as plan sponsor of the Plan
(“Plan Sponsor”) makes the following certifications for purposes of administering the Plan as
required by the “Standards for Privacy of Individually Identifiable Health Information,” 45 CFR
§ 164.102 et seq. (the “Privacy Rule”):

The plan document of the Plan incorporates the following provisions and Plan Sponsor
agrees to:

o not use or further disclose any PHI received from the Plan (including any
health insurance issuer or HMO with respect to the group health plan) except as permitted or
required by the Plan documents or required by law;

. ensure that any agents to whom it provides PHI received from the Plan
agree to the same restrictions and conditions that apply to the Plan Sponsor with respect to such
information;

o not use or disclose PHI for employment-related actions and decisions;

. not use or disclose PHI in connection with any other benefit plan,
program, or arrangement of ALPINE SPRINGS COUNTY WATER DISTRICT except to the
extent such other benefit plan, program or arrangement is part of an organized health care
arrangement of which the Plan also is a part;

. report to the Plan any use or disclosure of PHI that is inconsistent with the
uses and disclosures specified in the Plan of which it becomes aware;

J give individuals access rights to PHI in its possession in accordance with
45 CFR §164.524 and the policies and procedures of the Plan;

. permit individuals to request amendment of their PHI in the Plan
Sponsor’s possession, and to make any necessary amendments, in accordance with 45 CFR
§164.526 and the policies and procedures of the Plan;
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o make information available to provide any necessary accounting of
disclosures of PHI in accordance with 45 CFR §164.528 and the policies and procedures of the
Plan;

) make its internal practices, books, and records relating to the use and
disclosure of PHI from the Plan available to the Secretary of the Department of Health and
Human Services for purposes of determining the Plan’s compliance with the Privacy Rule;

o if feasible, return to the Plan or destroy any PHI from the Plan that it
maintains in any form, and retain no copies of the PHI when the PHI is no longer needed for the
purpose for which disclosure was originally made. If it is not feasible to return or destroy the
PHI, the Plan Sponsor agrees that it shall further limit any uses and disclosures to those purposes
that make the return or the destruction of the information not feasible; and

. ensure that adequate separation between the Plan Sponsor and the Plan is
established.
PLAN SPONSOR PLAN
ALPINE SPRINGS COUNTY WATER ALPINE SPRINGS COUNTY WATER
DISTRICT DISTRICT HEALTH EXPENSE
REIMBURSEMENT PLAN
By: By:
Name: Name:
Title: Title: Privacy Official
Dated: Dated:
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ALPINE SPRINGS COUNTY WATER DISTRICT
RETIREE HEALTH PREMIUM REIMBURSEMENT PLAN

The ALPINE SPRINGS COUNTY WATER DISTRICT (“District”) hereby establishes
the ALPINE SPRINGS COUNTY WATER DISTRICT RETIREE HEALTH PREMIUM
REIMBURSEMENT PLAN (“Plan”) for the benefit of certain retirees described herein effective
January 1, 2022.

ARTICLE I
PURPOSE

This Plan shall be known as the ALPINE SPRINGS COUNTY WATER DISTRICT
RETIREE HEALTH PREMIUM REIMBURSEMENT PLAN. This Plan is an “employee
welfare benefit plan,” established to provide health and welfare benefits to certain retirees of the
District. These benefits are to be provided through group contracts with third party insurers.
The Plan is intended as an uninsured health reimbursement arrangement to provide
reimbursement of health insurance premiums. The Plan is intended to qualify as an accident and
health plan and a group health plan under applicable provisions of the Code, and as a health
reimbursement arrangement. It is further intended that the benefits paid to eligible retirees be
excluded from their gross income pursuant to Section 105(b) of the Code.

ARTICLE II
DEFINITIONS

The following words and phrases as used in this Plan shall have the following meanings,
unless a different meaning is plainly required by the context:

2.1 Allowance. “Allowance” shall refer to the amount set forth at Schedule “A”.

2.2  Base Contribution Rate. “Base Contribution Rate” shall refer to the rate of
contribution applicable to the District as determined under the provisions of Section 22892(b) of
the California Government Code which is paid directly by the District to CalPERS on behalf of a
Participant.

2.3 Benefits. “Benefits” shall refer to benefits available to Participants in accordance
with Section 4.1 of this Plan.

2.4 Board. “Board” shall refer to the Board of Administration of CalPERS.

2.5  Board of Directors. “Board of Directors” shall refer collectively to the members
of the board of directors of the District.

2.6  CalPERS. “CalPERS” shall refer to the California Public Employees’ Retirement
System created under the authority of the Public Employees’ Retirement Law as provided under
Section 20000 et. seq. of the California Government Code and as administered by the Board.
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2.7 Code. “Code” shall mean the Internal Revenue Code of 1986, as may be
amended from time to time.

2.8  Dependent Child. “Dependent Child” shall refer to a dependent child, as defined
under the terms of the health benefit plan in which the Participant is enrolled in during the Plan
Year.

2.9  Dependent Domestic Partner. “Dependent Domestic Partner” shall mean a
Domestic Partner who meets the following five requirements: (1) Domestic Partner has the home
of Participant as his or her principal abode and is a member of Participant’s household during the
entire taxable year of Participant; (2) Domestic Partner’s gross income for the calendar year in
which such taxable year begins is less than the exemption amount, as defined in Section 151(d)
of the Code; (3) Domestic Partner receives more than half of his or her support from Participant
for the year; (4) Domestic Partner is not a qualifying child, as defined in Section 152(c) of the
Code, of any taxpayer for any taxable year beginning in the calendar year in which such taxable
year begins; and (5) the relationship between Domestic Partner and Participant is not in violation
of local law.

2.10 District. “District” shall refer to the ALPINE SPRINGS COUNTY WATER
DISTRICT.

2.11 Domestic Partner. “Domestic Partner” shall mean a registered domestic partner
of a Participant who has fulfilled the requirements provided in Section 297 of the California
Family Code.

2.12  Effective Date. “Effective Date” shall mean January 1, 2022.

2.13 ERISA. “ERISA” shall mean the Employee Retirement Income Security Act of
1974, as may be amended from time to time.

2.14 Health Benefit Plan. “Health Benefit Plan” shall refer to a health benefit plan
approved or maintained by the Board, which is available to CalPERS members.

2.15 Participant. “Participant” shall refer to a Retired Employee that has satisfied the
eligibility requirements of Section 3.1, has submitted an election form to the Plan Administrator
in accordance with Section 3.2, and participates in a Health Benefit Plan.

2.16 Plan. “Plan” shall mean the ALPINE SPRINGS COUNTY WATER DISTRICT
RETIREE HEALTH PREMIUM REIMBURSEMENT PLAN, as may be amended from time to
time.

2.17 Plan Administrator. “Plan Administrator” means the District or any person or
entity appointed by the District to administer this Plan on its behalf.

2.18 Plan Year. “Plan Year” means the twelve (12) consecutive month period
commencing January 1 and ending on December 31.
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2.19 Retired Employee. “Retired Employee” shall refer to an employee of the District
who retired from service with the District prior to January 1, 2022 through CalPERS. An
employee is deemed to be “retired from service with the District” if his or her effective
retirement date is within 120 days of separation from employment with the District and he or she
is receiving a service or disability retirement allowance from CalPERS resulting from the
individual’s service to the District.

220 Reimbursement Amount. “Reimbursement Amount” shall refer to the
reimbursement by the District to a Participant for health insurance premiums actually paid by the
Participant in an amount not to exceed the difference between the Tier 1 Allowance and the
Minimum Employer Contribution. Such Reimbursement Amount is intended for the purpose of
reimbursing a Participant for health insurance premiums paid by the Participant and shall only be
paid upon the District receiving satisfactory substantiation of the Participant’s payment of such
premiums.

2.21 Spouse. “Spouse” means a spouse by legal marriage of the Participant. “Spouse”
shall not include an individual from whom a Participant is legally separated.

ARTICLE III
ELIGIBILITY

3.1 Eligibility. This Plan shall cover all Retired Employees. A Retired Employee
who is eligible to participate in this Plan pursuant to this Section 3.1 shall be eligible to receive
Benefits as of the later of the Effective Date or the date that he or she submits the election form
required under Section 3.2. A Retired Employee who has met the foregoing eligibility
requirements shall be referred to as a Participant.

3.2  Participation. All eligible Retired Employees shall submit a duly completed
election form to the Plan Administrator, in the form provided by the Plan Administrator, to
commence participation in the Plan. Participants shall not be required to submit a subsequent
election form prior to each Plan Year unless a Participant chooses to make a change in election
in accordance with Section 3.3. A Participant’s election to participate in the Plan shall continue
to be valid until expressly revoked or altered.

33 Change In Election. A Participant shall be permitted to revoke or modify his or
her election of benefits upon the occurrence of a Qualifying Event (as defined in Section 6.2(d))
by submitting a completed election form to the Plan Administrator. All other election changes
shall be accepted only during the annual open enrollment period as prescribed by the Plan
Administrator.

34 Survivor’s Death Benefit Coverage.

(a) In General. The surviving Spouse or Domestic Partner of a Participant
(“Survivor”) shall be eligible to continue receiving Benefits under this Plan following the
Participant’s death if the Survivor was participating in the Plan as of the Participant’s date of
death and the Survivor is eligible to enroll in a Health Benefit Plan. The Benefits available to a
Survivor shall be based on the Benefits for which such Participant was eligible prior to his or her
death.
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(b) Effect on Other Coverage. This survivor’s benefit shall neither replace
nor supplement any rights to continuation coverage available to the Survivor under a separate
group health plan sponsored by the District.

© Effect of Remarriage or Subsequent Domestic Partnership. Upon the
remarriage of a Survivor or upon the creation of a subsequent domestic partnership under Section
297 of the California Family Code between a Survivor and another individual, such Survivor
receiving Benefits under this Section prior to such event may continue to be eligible for
continued Benefits if such individual meets the eligibility requirements of CalPERS.
Notwithstanding the preceding, the subsequent spouse or Domestic Partner of the Survivor, or
any dependent child of the subsequent spouse or Domestic Partner, shall not be eligible to
participate in this Plan or receive any benefits under this Plan.

(d) Effect of Employee’s Death Prior to Eligibility. In the event of the death
of an employee that would otherwise be eligible to participate in this Plan as a Retired Employee
but for his or her death prior to his or her eligibility under this Plan, a Survivor shall be eligible

to receive benefits under this Plan but only if he or she is eligible to enroll in a Health Benefit
Plan.

3.5 Coverage Level. A Participant shall be required to enroll only in the coverage
level for which they are eligible. To the extent a change in family status causes the coverage
level to which the Participant is eligible to decrease (i.e., from Employee plus 1+ to Employee
Only), the Participant shall promptly inform the District. Any excess premiums paid by the
District which are not subsequently reimbursed by CalPERS as a result of a Participant’s delay,
shall be reimbursed by Participant to the District unless the District waives this obligation.

ARTICLE IV
BENEFITS AND CONTRIBUTIONS

4.1 Benefits. Each Participant shall be entitled to an Allowance from the District to
be credited against the premium for the Health Benefit Plan in which the Participant enrolls in
for the Plan Year, in the following amounts and payable in the following forms: (1) Base
Contribution Rate payable by the District directly to CalPERS, and (2) Reimbursement Amount
payable to the Participant. The combined Base Contribution Rate and Reimbursement Amount
shall not exceed the Allowance.

(a) Substantiation. The Reimbursement Amount is intended for the purpose
of reimbursing a Participant for health insurance premiums actually paid by the Participant and
shall only be paid upon the District receiving satisfactory substantiation of the Participant’s
payment of the premiums. The District shall obtain such substantiation by reviewing the
monthly invoice that it receives from CalPERS. The District, or its designee, shall use this
information to determine the Reimbursement Amount.

4.2 The District and Participant Contributions.

(a) The District Contributions. The District shall bear the entire cost of
providing the Benefits available under this Plan.
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(b)  Participant Contributions. = There are no Participant contributions
permitted to the Plan for Benefits provided under the Plan.

(©) No Funding Under Cafeteria Plan. Under no circumstances will the
Benefits be funded with salary reduction contributions, employer contributions (e.g., flex credits)
or otherwise under a cafeteria plan, nor will salary reduction contributions or employer
contributions under a cafeteria plan be treated as the District contributions to the Plan.

43  Taxable Benefits. Any Benefits provided to a Domestic Partner, other than a
Dependent Domestic Partner, shall constitute wages of the Participant and shall be subject to
inclusion in the gross income of the Participant.

ARTICLE V
ADMINISTRATION

5.1 Allocation of Responsibility for Administration.

(a) Plan Administrator. The Plan Administrator shall have only those powers,
duties, responsibilities and obligations as are specifically given to the Plan Administrator under
the Plan or under any administration agreement between the Plan Administrator and the District.

(b) The District Responsibilities. =~ The District shall have the sole
responsibility for making the contributions provided for under Article IV and shall have the sole
authority to amend or terminate, in whole or in part, the Plan at any time.

(c) Administrator’s Responsibilities. The Plan Administrator shall have the
sole responsibility for the administration of the Plan, as set forth herein. The Plan Administrator
warrants that any directions given, information furnished, or action taken by him or her shall be
in accordance with the provisions of the Plan authorizing or providing for such direction,
information or action. The Plan Administrator shall be responsible for the proper exercise of his,
her or its own powers, duties, responsibilities and obligations under this Plan and shall not be
responsible for any act or failure to act of another employee. Neither the Plan Administrator nor
the District makes any guarantee to any Participant for any loss or other event because of
Participant’s participation in the Plan.

(d)  Transfer of Duties. The District may, at any time, assign all or any portion
of the Plan Administrator’s duties to a third party.

5.2 Powers and Duties of Plan Administrator.

(a) Powers and Duties Delegated to Plan Administrator. The Plan
Administrator shall supervise the administration of the Plan. The Plan Administrator shall be
responsible for ensuring that the terms and conditions of the Plan are carried out for the exclusive
benefit of persons entitled to participate in the Plan without discrimination. The Plan
Administrator shall have full power to administer the Plan, subject to the applicable requirements
of the law and any administration agreement executed by and between the District and Plan
Administrator. For this purpose, the Plan Administrator’s powers shall include the following:
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(1)  to construe and interpret the Plan, decide all questions of eligibility
and determine the amount, manner and time of payment of any Benefits hereunder;

(2)  to prescribe the procedures for Participants to follow in filing
applications for Benefits and to prepare forms to be used by Participants;

(3)  to prepare and distribute, in such manner as the Plan Administrator
determines appropriate, information explaining the Plan;

(4)  to receive from the District, Participants and other persons, such
information as shall be necessary for the proper administration of the Plan;

5) to furnish to the District and Participants, upon request, annual
reports detailing the administration of the Plan;

(6)  to receive, review and keep on file such records pertaining to the
Plan as the Plan Administrator deems convenient and proper;

(7)  to allocate his, her or its administrative responsibilities;

(8)  to appoint or employ individuals and any other agents the Plan
Administrator deems advisable, including legal and actuarial counsel, to assist in the
administration of the Plan;

) to adopt such rules as the Plan Administrator deems necessary,
desirable or appropriate, subject to applicable laws. All rules and decisions of the Plan
Administrator shall be uniformly and consistently applied to all Participants in similar
circumstances; and

(10)  to take all other steps necessary to properly administer the Plan in
accordance with its terms and conditions and the requirements of applicable laws.

(b) Powers and Duties Not Delegated to Plan Administrator. The Plan
Administrator shall have no power to add to, subtract from or modify any of the terms of the

Plan, or to change or add to any Benefits provided by the Plan, or to waive or fail to apply any
requirements of eligibility for Benefits under the Plan, except as may be expressly provided
herein. Interpretations of the provisions of the Plan shall not be deemed to be additions,
subtractions or modifications of the Plan.

5.3  Indemnification of Employee Administrator. The District agrees to indemnify
any employee serving as Plan Administrator (including any employee or former employee who
formerly served as Plan Administrator), against any and all liabilities, damages, costs and
expenses (including attorneys’ fees and amounts paid in settlement of any claims approved by
Board of Directors) occasioned by any act or omission to act in connection with the Plan, if such
act or omission is made in good faith pursuant to the provisions of the Plan and not as a result of
the Plan Administrator’s gross negligence or willful misconduct.
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54  Claims Procedure. All claims for benefits that are provided through insurance
contracts, whether such contracts are between an insurer and the District or an insurer and
Participant, shall be made by filing a claim for benefits in accordance with the claims procedure
set forth under the insurance contract. The District does not have the authority or responsibility
for processing, reviewing or paying such claims. All disputes regarding those claims shall be
resolved in accordance with the procedures set forth in the separate document concerning those
benefits.

ARTICLE VI
COBRA CONTINUATION COVERAGE

6.1  In General. This Article VI shall apply to Benefits provided to Participants under
the Plan, but only to the extent that the Benefits selected pertain to health care coverage
providing medical, surgical or hospital benefits and to plans providing ancillary medical
coverage such as dental or prescription drug benefits. This coverage shall be continued
pursuant to the continuation coverage provisions of the Public Health Service Act, as set forth in
42 U.S.C. §300bb-1 et seq. (“PHSA”), and any amendments thereto with respect to Participant
and his or her Dependent Child, his or her Spouse or Dependent Domestic Partner. And with
respect to Domestic Partners covered under this Plan and to the extent that it offers greater
protection than PHSA for all other eligible individuals, continuation coverage shall be pursuant
to the California Continuation Benefits Replacement Act, as set forth in the California Health
and Safety Code §1366.20 et seq.

6.2  Definitions. For purposes of this Article VI, the following words and phrases are
intended to supplement, and in some instances replace, the defined terms listed generally in
Article II and to the extent of any conflict between the terms set forth in this Section and those of
Atrticle II, the defined terms set forth in this Section shall control:

(a) Covered Individual. “Covered Individual” shall mean any individual who
receives (or received) Benefits under the Plan as a Participant.

(b) Election Period. “Election Period” shall mean the sixty (60) day period
during which a Qualified Beneficiary who would lose coverage as a result of a Qualifying
Event may elect continuation coverage. This sixty (60) day period begins not later than the date
of termination of coverage as a result of a Qualifying Event and ends not earlier than the sixty
(60) days after the later of such date of termination of coverage or the receipt of notice of the
right to elect continuation coverage under this Plan.

(©) Qualified Beneficiary.  “Qualified Beneficiary” shall mean any
individual who, on the day before a Qualifying Event is a beneficiary under the Plan as a (i)
Participant, (ii) Spouse; (iii) Dependent Child, or (iv) Domestic Partner. Qualified Beneficiary
shall also include a child who is born to (or placed for adoption with) a Covered Individual
during the coverage period. The term Qualified Beneficiary does not include an individual
whose status as a Covered Individual is attributable to a period in which such individual is a
nonresident alien who received no earned income from the District which constituted income
from sources within the United States (within the meaning of Code Sections 911(d)(2) and
861(a)(3)). If an individual is not a Qualified Beneficiary pursuant to this paragraph, a spouse or
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dependent child of such individual shall not be considered a Qualified Beneficiary by virtue of
the relationship to such individual.

(d) Qualifying Event. “Qualifying Event” shall mean any of the following
events which, but for the continuation coverage under this provision, would result in the loss of
coverage to a Qualified Beneficiary:

(1) the death of the Participant; or

(2)  the divorce or legal separation of the Participant from his or her
Spouse, or Domestic Partner with respect to state coverage.

6.3  Continuation Coverage. To the extent required by Section 6.1, a Qualified
Beneficiary who would lose health coverage under this Plan as a result of a Qualifying Event is
entitled to elect continuation coverage within the Election Period under this Plan. Coverage
provided under this provision is on a contributory basis. No evidence of good health will be
required. Except as otherwise specified in an election, any election by a Qualified Beneficiary
who is a Covered Individual will be deemed to include an election for continuation coverage
under this provision on behalf of any other Qualified Beneficiary who would lose coverage by
reason of a Qualifying Event. If this Plan provides a choice among the types of coverage under
this Plan, each Qualified Beneficiary is entitled to make a separate selection among such types of
coverage (e.g., single, family, etc.).

6.4  Type of Coverage. Continuation coverage under this provision is coverage which
is identical to the coverage provided under this Plan to similarly situated beneficiaries under this
Plan with respect to whom a Qualifying Event has not occurred as of the time coverage is being
provided. If coverage under this Plan is modified for any group of similarly situated
beneficiaries, the coverage shall also be modified in the same manner for all Qualified
Beneficiaries under this Plan in connection with such group. Continuation coverage available to
a Qualified Beneficiary under this provision shall apply only to the type and level of health
coverage under the Plan that a Qualified Beneficiary was actually receiving on the day before the
Qualifying Event. The Qualified Beneficiary may change his or her election in accordance with
Section 3.3.

6.5  Coverage Period. For most Qualifying Events, the coverage under this provision
will extend for a maximum period of thirty-six (36) months after the date of the Qualifying
Event.

6.6 Notification Requirements.

(a) Notification by Qualified Beneficiary. Each Covered Individual or
Qualified Beneficiary must notify the Plan Administrator of the occurrence of a divorce or legal
separation of the Covered Individual from his or her Spouse or Domestic Partner within sixty
(60) days after the date of such occurrence.

(b)  Notification by the District. =~ The District shall notify the Plan
Administrator within thirty (30) days of a Qualifying Event, as required by federal law.
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(c) Notification to Qualified Beneficiary.

(1 The Plan Administrator shall provide written notice to each
Covered Individual of his or her right to continuation coverage under this Section upon
commencement of coverage under a component plan providing health coverage, as required by
federal law, or state law if applicable.

2) The Plan Administrator shall notify any Qualified Beneficiary of
the right to elect continuation coverage under this provision within fourteen (14) days of
receiving notice of the occurrence of a Qualifying Event, as required by law. If the Qualifying
Event is the divorce or legal separation of the Covered Individual from his or her Spouse or
Domestic Partner, the Plan Administrator shall only be required to notify a Qualified Beneficiary
of his or her right to elect continuation coverage if the Participant, or his or her Spouse or
Domestic Partner, notifies the Plan Administrator of such Qualifying Event within sixty (60)
days after the date of such Qualifying Event.

Notification of the requirements of this provision to the Spouse or
Domestic Partner of a Participant shall be treated as notification to all other Qualified
Beneficiaries residing with such Spouse or Domestic Partner at the time notification is made.

6.7  Termination of Continuation Coverage. The continuation coverage provided in
this Article VI shall be terminated prior to the expiration of the coverage period provided in
Section 6.5 upon the earlier of the following:

(a) the date on which the District ceases to provide any group health plan to
any employee;

(b) the date on which Qualified Beneficiary fails to make timely payment, as
set forth in Section 6.8(b), of the required contribution pursuant to this Article;

(©) the date on which Qualified Beneficiary first becomes, after the date of the
election, covered under any other group health plan as an employee or dependent. However, if
the other group health plan has a preexisting condition limitation, continuation coverage under
the Plan will not cease while such preexisting condition limitation under the group plan remains
in effect (taking into account prior creditable coverage under the portability rules of the Health
Insurance Portability and Accountability Act of 1996); or

(d) the date on which Qualified Beneficiary becomes entitled to benefits under
Medicare.

6.8 Contribution.

(a) A Qualified Beneficiary shall only be entitled to continuation coverage
provided such Qualified Beneficiary pays the applicable premium required by the District to the
Plan Administrator in full and in advance, except as provided in (b) below. Such premium shall
not exceed the requirements of applicable federal law. A Qualified Beneficiary may elect to pay
such premium in installments if permitted by the Plan Administrator.
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(b) Except as provided in (c) below, the payment of any premium shall be
considered to be timely if made within thirty (30) days after the date due, or within such longer
period of time as applies to or under this Plan.

(c) Notwithstanding (a) or (b) above, if an election is made after a Qualifying
Event during the election period, this Plan will permit payment of the required initial premium
for continuation coverage during the period preceding the election to be made within forty-five
(45) days of the date of the election.

(d) A premium payment received by the Plan Administrator which is deficient
by an insignificant amount shall be treated as full payment of the premium amount. For
purposes of this Section, an insignificant amount is an amount not greater than the lesser of (i)
ten percent (10%) of the required amount; or (ii) fifty dollars ($50). Alternatively, in the event
the Plan Administrator receives an insufficient premium payment, the District and/or the Plan
Administrator retain the option of takings steps to collect the deficient insignificant amount by
notifying the Qualified Beneficiary of the deficiency and allowing thirty (30) days after the
date of the notice for payment of the deficiency.

ARTICLE VII
HIPAA PRIVACY STANDARDS

7.1 Protection of Individually Identifiable Health Information. The District and the
Plan have adopted policies and procedures (“Privacy Policy™) for the sole and limited purpose of
complying with the Standards for Privacy of Individually Identifiable Health Information,
45 CFR §164.102 et seq., as amended (the “Privacy Rule”). The manner in which these
provisions will be administered shall in no way affect, or be taken into account in determining,
the benefits under the Plan with respect to any individual.

7.2 Definitions. The defined terms and phrases used in this Article shall carry the
same meaning and intent set forth under the Privacy Rule, and in some instances may replace the
defined terms listed generally in Article II and to the extent of any conflict between the terms set
forth herein and those of Article II, the defined terms shall carry the meaning prescribed under
the Privacy Rule.

7.3  Protected Health Information. For purposes of this Article VII, Protected Health
Information (or “PHI”) means information that (a) relates to the past, present or future physical
or mental health or condition of an individual; the provision of health care to an individual, or the
past, present or future payment for the provision of health care to an individual; (b) identifies the
individual (or for which there is a reasonable basis for believing that the information can be used
to identify the individual); and (c) is limited to the information created or received by Business
Associate, or is made accessible to Business Associate. Further, PHI means individually
identifiable information transmitted by electronic media, maintained in electronic media, or
transmitted or maintained in any form or medium. PHI excludes education records covered by
the Family Educational Rights and Privacy Act, as amended, 20 U.S.C. § 1232g, records
described at 20 U.S.C. § 1232¢g(a)(4)(B)(iv), and employment records held by a covered entity in
its role as employer.
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7.4  Identity of Plan Sponsor. The District shall be the Plan Sponsor for purposes of

the Privacy Rule when performing Plan administration functions or Plan Sponsor functions,
when acting on behalf of the Plan with respect to its obligations under the Privacy Rule, and
when acting on behalf of the Plan’s participants and beneficiaries with respect to Participation
and Enrollment Information. The Privacy Official shall act for the Plan Sponsor and shall be
entitled to delegate its powers and responsibilities in accordance with its usual practices.

7.5  Responsibilities and Undertakings. The Plan Sponsor shall be responsible for
making any necessary certifications to the Plan. Such certifications shall be delivered to the
Plan’s Privacy Official. The Plan Sponsor also undertakes and agrees that it:

(a)

(b)

(©)

(d)

(®)

®

(8

(h)

(M)

@
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Shall not use or disclose any PHI except as to those uses
specifically permitted under the Privacy Rule.

Shall require any agents or subcontractors to whom it discloses
PHI to agree to the same restrictions on the use and disclosure of
PHI as apply to the Plan Sponsor.

Shall not use or disclose PHI for any employment-related actions
of the District.

Shall not use or disclose PHI in connection with any other benefits
or benefit plan, program, or arrangement of the District.

Shall report to the Privacy Official any uses or disclosures of PHI
inconsistent with the Privacy Policy of which it becomes aware.

Shall make PHI available in accordance with an individual’s right
of access in accordance with the Privacy Policy.

Shall make PHI available for amendment and shall incorporate
amendments in accordance with the Privacy Policy.

Shall make information available to provide any required
accounting of disclosures of PHI in accordance with the Privacy
Policy.

Shall make available to the Secretary of Health and Human
Services its internal practices, books, and records relating to the
use and disclosure of PHI from the Plan for purposes of
determining the Plan’s compliance with the Privacy Rule.

Shall, if feasible, return to the Plan or destroy any PHI from the
Plan that it maintains in any form, and shall retain no copies of the
PHI when the PHI is no longer needed for the purpose for which
disclosure was originally made. If it is not feasible to return or
destroy the PHI, the Plan Sponsor agrees that it shall further limit
any uses and disclosures to those purposes that make the return or
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the destruction of the information not feasible.

(f) Shall ensure that adequate separation between the Plan Sponsor
and the Plan is established.

7.6 Uses and Disclosures of Protected Health Information.

(a) Certification. The Plan, and any Health Insurance Issuer or Health
Maintenance Organization with respect to the Plan, may disclose PHI to the Plan Sponsor only
following receipt of the Plan Sponsor’s certification that the Plan has been amended in
accordance with the requirements of the Privacy Rule.

(b) Plan Administration. The Plan Sponsor shall be permitted to the
limited use and disclosure of PHI for purposes of plan administration, including all Payment
Activities and health care operations, as permitted under the Plan’s Privacy Policy.

(© Compliance with Privacy Rule. The Plan Sponsor shall be entitled
to those uses and disclosures of PHI as permitted by the Privacy Rule to the extent necessary for
compliance, including but not limited to any uses and disclosures permitted (1) without
permission from an individual; (2) only with explicit or implicit authorization; or (3) because the
PHI has been cleansed.

(d) Participation and Enrollment Information. Participation and
Enrollment Information may be disclosed as necessary to the Plan Sponsor.

(e) Summary Health Information. Summary Health Information may
be disclosed to the Plan Sponsor for the limited purpose of performing Plan Sponsor functions.

® Individuals With Access to PHI. The Privacy Official and his or
her delegates, if any, are permitted to have access to PHI disclosed to or by the Plan. In addition,
the Plan Sponsor shall designate the individual(s) or group(s) of individuals under the direct
control of the Plan Sponsor who are permitted to have access to PHI disclosed by or to the Plan.

(2) Limitations on Disclosures of, Access to, and Uses of PHI. PHI
may be disclosed from the Plan only for Plan Administration Functions performed on behalf of
the Plan, and the other purposes identified in the Plan’s Privacy Policy.

ARTICLE VIII
AMENDMENT: TERMINATION

8.1 Amendment. The Plan may be amended by the Board of Directors at any time
and from time to time. This Plan may be amended by a written resolution adopted by a majority
of the Board of Directors.

8.2  Termination. The Plan may be terminated at any time by the District.
Termination of the Plan shall be effected by a written resolution adopted by a majority of the
Board of Directors.

12
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ARTICLE IX
MISCELLANEOUS

9.1 Non-Assignability and Facility of Payment. Benefits payable under the Plan are
not in any way subject to the debts or other obligations of the persons entitled thereto and may
not be voluntarily or involuntarily sold, transferred or assigned to any person or persons other
than the provider or providers of such Benefits. When any person entitled to Benefits under the
Plan is under a legal disability or, in the Plan Administrator’s opinion, is unable to manage his or
her affairs, then, to the extent permitted under the applicable group contract, the Plan
Administrator may cause his or her Benefit to be paid to his or her legal representative for his or
her benefit, or to be applied for his or her benefit in any other manner that the Plan Administrator
may determine.

9.2  Mistake of Fact. Any misstatement or any other mistake of fact in any notice or
other document filed with the District or Plan Administrator shall be corrected when it becomes
known and proper adjustment made by reason thereof. Neither the District nor the Plan
Administrator shall be liable in any manner for any determination of fact made in good faith.

93 Source of Payments. The District shall be the sole source of Benefits under the
Plan. No Participant shall have any right to, or interest in, any assets of the District except as
provided from time to time under the Plan, and then only to the extent of the Benefits which are
payable under the Plan to such Participant.

9.4  Status of Benefits. The District believes that this Plan is written in accordance
with Section 105 of the Code and that it provides certain benefits to Participants which are free
from Federal income tax under the Code. This Plan has not been submitted to the Internal
Revenue Service for approval and thus there can be and is no assurance that intended tax benefits
will be available. Any Participant, by accepting a benefit under this Plan, agrees to be liable for
any tax plus interest that may be imposed with respect to those Benefits.

9.5  Applicable Law. Subject to the provisions of ERISA, which may be applicable
and which provide to the contrary, this Plan, as amended from time to time, shall be
administered, construed and enforced according to the laws of the State of California.

9.6  Employment Rights. Employment rights of an employee shall not be deemed to
be enlarged or diminished by reason of the establishment of this Plan, nor shall any provisions of
this Plan be deemed to confer any right upon any employee to be retained in the service of the
District.

9.7  Construction. The masculine gender, where appearing in the Plan, shall be
deemed to include the feminine or neuter gender, and the singular shall be deemed to include the
plural, and vice-versa, unless the context clearly indicates to the contrary. The words “hereof,”
“herein,” “hereunder” and other similar compounds of the word “here” shall mean and refer to
the entire Plan and not to any particular provision or Section.

13
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IN WITNESS WHEREOF, ALPINE SPRINGS COUNTY WATER DISTRICT has
caused this ALPINE SPRINGS COUNTY WATER DISTRICT HEALTH REIMBURSEMENT
PLAN to be executed on December 10%, 2021.

ALPINE SPRINGS COUNTY WATER
DISTRICT:

By:
Name:
Title:

APPROVED AS TO FORM AND CONTENT:

By:

Isabel Safie, Best Best & Krieger

14
82141.00000134590258.2



SCHEDULE “A”
SCHEDULE OF BENEFITS
as of January 1, 2022

The following Schedule of Benefits, which may be updated or revised as required after
such time as the Board of Directors of the District has approved any changes to the Allowance,
specifies the Benefits offered to Participants. Al terms wused in this schedule which are
capitalized and not defined herein shall be defined in accordance with the definitions found in
Article II of the Plan.

Allowance
as of January 1, 2022

100% of the cost of the PERS Gold Plan in Region 1 for the coverage level
in which the Retired Employee has enrolled

15
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ALP[NE SPRINGS AGENDA NO: E3
- MEETING DATE: 12/10/2021

COUNTY WATER DISTRICT

Staff Report
TO: ASCWD Board of Directors Date: December 3, 2021
FROM: Joe Mueller, General Manager

SUBJECT: CONTRACT AWARD TO CAROLLO ENGINEERS FOR WATER AND
WASTEWATER MASTER PLANNING SERVICES

BACKGROUND:

The District’'s Water and Wastewater Master Plan is a planning document used to guide the district
staff in infrastructure management, capital improvement needs, water resources, and budgetary
decision. The current Long-Range Water and Sewer Master Plan was prepared by LUMOS &
Associates in December 2006.

The ASCWD Board approved as part of the fiscal year 2021 / 2022 Budget $150,000 to update
the Water and Wastewater Master Plan. Three consulting engineering firms were contacted to
judge interest, discuss approach, and provided background data to allow for proposal preparation.
All three firms Carollo Engineers, Stantec Consulting, and Nexgen Utility Management provide
proposals.

DISCUSSION:

All three firms provide detailed well thought out proposals, staff reviewed each based on:
e Technical Qualifications

Project Approach

Local Knowledge

Project Team Experience

Schedule

While all three firms could provide professional high quality Master Plans, Carollo’s local
experience in the Tahoe area, combined with their risk-based CIP approach to rehabilitation and
replacement of infrastructure ranked them the highest to perform the ASCWD Water And
Wastewater Master Plan.

FISCAL IMPACT:

Execution of a contract with Carollo Engineers for the fee estimated amount of $147,500 is within
the project budget for this current fiscal year of $150,000.

RECOMMENDATION:




In accordance with ASCWD Policy Number: 4.12.0 Consultant and Contractor Selection,
authorize the General Manger Manager to execute a Contract with Carollo Engineers for the
development of the Water and Wastewater Master Plan.

Attachments:
1. Proposed Project Schedule

While not included as an attachment, each of the three proposals are available for review in
digital or hard copy form from the District office.
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ALPINE SPR]NGS AGENDA NO: E4
O MEETING DATE: 12/10/2021

COUNTY WATER DISTRICT

Staff Report
TO: ASCWD Board of Directors Date: December 6, 2021
FROM: Joe Mueller, General Manager

SUBJECT: ELECTION OF ASCWD BOARD PRESIDENT AND VICE PRESIDENT TO THE
BOARD OF DIRECTORS

DISCUSSION:

Nominate and elect the ASCWD Board President and Board Vice President to the Board of
Directors for 2022.

FISCAL IMPACT:

No fiscal impact.



EXHIBIT F1



ALPINE SPRINGS COUNTY WATER DISTRICT
November 2021 TREASURERS REPORT

FY 21/22

Account

Balance Report Date Interest
Bank of the West Checking $ 197,690 12/1/2021 0.00%
LAIF $ 923,507 12/1/2021 0.203%
Placer County Treasurer $ 354,453 10/31/2021 0.120%
CERBT $ 56,541 11/30/2021 -0.790%

$1,532,192

Cash and Investments as a Percentage of
Total

4% _ .13%

Bank of the West Checking = LAIF  mPlacer County Treasurer ~ m CERBT

Total Cash and Investments By Month
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Members:

Advisors:
Staff:None

Guests:

Alpine Springs County Water
Budget and Finance Committee Report
Thursday, November 11, 2021 9:30 a.m.

Janet Grant, District Director, Chair
Evan Salke, District Director

Joe Mueller, General Manager

Mike Dobrowski, CPA, District Accountant

None

Items discussed and recommendations to board:

L

PUBLIC COMMENT

a.

No public comment.

ITEMS FOR COMMITTEE DISCUSSION AND RECOMMENDED ACTION

a.

October 2021 Monthly Financial Reports

i. The committee recommends approval of the October financials.

ii. There was discussion about finding another bank for our checking account.

Treasurer's Report

i. The committee reviewed the treasurer's report.

Unbudgeted Expenses

i. There were no unbudgeted expenses.

Discuss for Board Recommendation the adding of a Community Member to the

B&F Committee

i. The committee recommends no need to pursue adding a community
member at this time but is always open to community members input on
issues of interest via ZOOM or in person or in writing. Here is a list of
some of the reasons for this recommendation:

(1) At this time the committee handles basic financial matters and we
have an independent accountant with fiduciary responsibility, an
independent auditing firm, a manager with financial understanding
and a board member with substantial financial experience on the
committee all to oversee the financial controls we have in place.

(2) The committee meets monthly which could be a burden on a
volunteer,

(3)  Unique expertise is not needed at this time.

MEMBERS' COMMENTS

a. There were no member’s comments.

CORRESPONDENCE

a. There was no correspondence.

Adjournment

a. The committee adjourned at 9:58 a.m.

NEXT MEETING

a. Next B&F meeting: Thursday, December 9, 2021, 9:30 a.m.



